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“The Policyholder gains because the underwriter ex- 
ercises greater care to provide the right plan and the 
cight amount of insurance for each buyer so that the 
protection will continue in force to serve fully the 
insured’s purpose. 

‘‘The career underwriter realizes a much greater 
net income spread over a long period. Professional 
service to new and old customers is encouraged 
through additional cash compensation. 

“The Company and its Policyholders gain through 
better persistency, higher quality of business, and 
more enthusiastic, better paid representatives.’ 

ORLYN N. ROBERTSON, Santa Ana, Cal. 








“IT am very enthusiastic about the new Lifetime 
Plan, because it does so much for a real career under- 
writer who performs efficiently. The Lifetime Plan 
pays him more income, and also stabilizes his in- 
come. It guarantees consistent financial progress to 
the underwriter beeause of the service fees and effi- 
ciency income, as well as the final retirement income. 
e It pays for service, and for quality of business, as 
well as for volume. The Mutual Life has given its 
representatives the best compensation plan in the 
life insurance business.” 
it @ W. H. SMOTZER, Michigan City, Ind. 


““No development since I have been in the life insur- 
ance field has pleased me so much as the new Life- 
time Compensation Plan. I feel the Company now 
has the finest compensation plan in the business. 


““Mutual Life underwriters can now be assured of 
continuous financial progress and a dependable in- 
= come even at retirement. 


_ “You have made it possible for us to earn extra 
> q compensation for giving better service and for sub- 
mitting high quality business to the Company.” 


W. G. GODWIN, Colorado Springs, Colo. 
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Several months ago we an- 
nounced an important step in 
the progress of this Chicago 
institution . . . the purchase, 
with the Continental Casual- 
ty Company, of the building 
at the southwest corner of 
Michigan Avenue and Jack- 
son Boulevard ... now known 
as the Continental Com- 
panies Building. 


Now we have moved. 


Another milestone in Con- 
tinental history . . . which 
includes an increase in insur- 
ance in force each and every 
year since inception . . . re- 
moval of our offices to our 
own building will find us bet- 
ter prepared than ever to 
serve the needs of our agents 
and policyholders . . . both 


present and prospective. 
| 


Continental 


ASSURANCE COMPANY 


Affiliated with Continental Casualty Company 


310 South Michigan Avenue ° 




















With new low rates, with a kit 
of policies almost without equal, 
Liberty National field men and 
women are sitting on top of the 
world. 





PRANK P. SAMFORD. PRESIDENT 











Wabash 7272 





Red Tape and Protocol 


may turn the wheels of 
diplomacy but they are conspicuously absent in the relation- 
ship between Home Office and Field. That relationship is 
on a purely man-to-man basis with more Fieldmen calling 
the president by his first name than those who “mister” 
him. The democratic spirit that permeates the organization 
has made for company progress and well paid satisfied 
Fieldmen. 


General Agency Openings -- In California, Washing- 
ton, Idaho, Montana, Utah and Wyoming for men who 
can qualify as personal producing general agents. Check 
our Financial Statement. 


WESTERN LIFE 


INSURANCE COMPANY 


Since 1910 
Assets $19,411,479.95 
Surplus to Policyholders $2,650,000 
R. B. RICHARDSON LEE CANNON 
President Agency Vice President 


HELENA MONTANA 
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S.E.U.A. Asks Shift 
in Stand Only on 
Anti-Trust Laws 


Suggests Letting Decision 
Remain as to Congress’ 
Power Over Insurance 


WASHINGTON—Without the ne- 
cessity of any justice’s. changing his 
position as to the ultimate scope of the 
federal power Over insurance, the up- 
setting of state regulation before a com- 
prehensive substitute is formulated and 
enacted by Congress can be avoided by 
the Supreme Court if, on rehearing 
Southeastern Underwriters Association 
case, it will declare the power of Con- 
gress to regulate the business of insur- 
ance without holding that the Sherman 
act should be extended to insurance, it 
is suggested in the petition for rehearing 
filed by S.E.U.A. 

The petition points out that “the court 
would thus leave to Congress the deci- 
sion as to the functions it wishes to as- 
sume with respect to insurance.” The 
petition gives credit to Justice Jack- 
son’s opinion for this method of declar- 
ing Congress’s right to regulate insur- 
ance without upsetting state regulation 
prematurely. 

The petition goes on to say that 
should Congress desire to regulate in- 
surance it can hardly be assumed that it 
would rely solely on the anti-trust laws 
and there is no reason to believe it 
would disregard the states’ experience, 
pointing out that “Congress has already 
indicated its belief that the public in- 
terest with respect to insurance would 
not be served under the anti-trust laws 
by the enactment of the District of Co- 
lumbia rating law.” 


Four Major Points 


The petition for rehearing is based on 
four major considerations: (1): Since 
the case was argued Congress has 
affirmatively demonstrated, by passing 
the District of Columbia rating law, that 
it does not intend insurance to be sub- 
jected to the demands of the Sherman 
act; (2) under the established principles 
of the Supreme Court the constitutional 
doctrine on which the present system of 
State regulation is based should not be 
invalidated without affirmative evidence 
of congressional intent; (3) the court’s 
decision leaves in doubt the respective 
scopes of federal and state powers with 
respect to the regulation of insurance; 
and (4) a case of this character should 
be decided by a majority of the whole 
court. 

As to the first reason, the petition 
States that in setting up the District of 
Columbia rating plan Congress “has 
thus recognized the fundamental neces- 
sity for concerted action and uniformity 
in the insurance business, in contrast to 
the unrestricted competition demanded 
by the Sherman act. In view of the af- 
firmative evidence that Congress be- 
lieves the Sherman act to be incom- 
patible with the proper regulation of in- 
surance in the District of Columbia, it 
cannot reasonably be supposed that 
Congress nevertheless intended the 
Sherman act to be applicable in the 48 
States.” 

Under the second heading the peti- 
tion states that even though Congress 
had not thus clarified its intent by pass- 
ing the D.C. rating law, the court 

(CONTINUED ON PAGE 9) 


L.O.M.A. Program 
Is Announced 


Speakers Listed for 
Annual Meeting to Be Held 
in Boston Sept. 25-27 


The program for the Life Office Man- 
agement Association annual conference 
- the Hotel Statler, Boston, Sept. 25-27, 

has been completed. 

At the morning session Sept. 25, T. F. 
Meagher, assistant secretary of New 
England Mutual, will be chairman. C. 
J. Diman, vice-president John Hancock 
Mutual Life, will give the address of 
welcome. followed by the presidential 
address, “Looking Ahead to 1945,” by 
Edmund Fitzgerald, vice-president 
Northwestern Mutual. 

Other addresses at that session in- 
clude: “Organization, Human Capacity 
and Progress,” Dr. Harry Hopf, 
president Hopf Institute of Manage- 
ment, and “Organization, Planning and 
Control Techniques Applicable to Life 
Office Operations,’ Edward O'Toole, 
chief management consultant, office of 
the quartermaster general. 


'Training-in-Industry Program 


At the afternoon session, A. Thomas 
Lehman, vice-president and actuary of 
Union Mutual Life, will preside. Ad- 
dresses are: “Our Experience with the 
oe eee ere 
ndustry’ Program,” R. M. Green, vice- 
president of Prudential; “A Review of 
Veterans’ Legislation Affecting Life In- 
surance Personnel,” S. V. Jacobson, as- 
sistant counsel Northwestern Mutual; 
“The Development, Installation and 
Administration of Comprehensive Wage 
and Salary Evaluation Program under 
Present Day Legislative Control,” Dr. 
L. W. Ferguson, field training division 
Metropolitan Life and chairman L. O. 
M. A. clerical salary study committee. 

There will be a business session at 
3:15, a reception at 6:30 and a dinner at 
7:30 p.m. 


Plans for Returning Employes 


The morning session Sept. 26 with H. 
C. Pennicke, comptroller Massachusetts 
Protective, as chairman will feature a 
panel discussion on “Our Plan for Em- 
ployes Returning from the Armed Serv- 
ices,’ with H. W.. Foskett, financial 
vice-president Equitable of Iowa, as 
chairman; “Punched Card Accounting in 
a Life Insurance Company,” J. L. 
Batchler, comptroller Kansas City Life; 
“The Preparation of a Branch Office 
Manual,” T. T. Taber, New York Life; 
“Responsibilities for Public Relations, 
Home and Branch Office Staffs,’ Hol- 
gar J. Johnson, president Institute of 
Life Insurance. \ 

After luncheon there will be a visit 
to the New England Mutual Life build- 
ing and a welcome by President G. W. 
Smith. 

L. K. Cfippen, vice-president and ac- 
tuary Acacia Mutual, will preside the 
morning of Sept. 27. “The Diary of an 
Office Planning and Methods Man for 
1944” will be given by J. M. Brown, 
assistant secretary Canada Life; “An 
Application of the New Model 1900 
Adding Addressograph.” T. F, Mea- 
gher, assistant secretary New England 
Mutual, and “New Developments in 
Punched Card Equipment Applicable to 
Life Office Operations,’ Milton Effros, 
rine bureau Metropolitan 

ife. 

A panel discussion on current and 
postwar problems’ with respect to pol- 
icyholders in the armed services will 
have F. B. Runyon, director war serv- 
ice bureau Penn Mutual, as chairman. 
Other panel members will be H. V. 
Merritt, manager war service bureau 


Prudential Has New 
Retirement Plan 


Group Life Cover Also 
Provided for Full-Time 
Ordinary Special Agents 


New retirement and group life insur- 
ance plans, effective Oct. 1, providing 
benefits for full-time special agents of 
the ordinary agencies department of 
Prudential have been announced. 

These benefits, together with hospi- 
talization and surgical expense insur- 
ance, are being made available in con- 
nection with a new agent’s contract now 
being adopted. The new contract and 
benefit plans are to be offered exclu- 
sively to full-time special agents of the 
Prudential. The benefits provided are 
on a contributory basis, with the com- 
pany paying a large proportion of the 
total cost. 

On retirement, the full-time special 
agents who have qualified will receive an 
annuity based on their production earn- 
ings and the persistency of the business 
they have sold. The company will con- 
tribute substantially to the cost of the 
annuity based on production earnings 
and pay the entire cost of the annuity 
based on persistency. To provide a 
more adequate annuity for those ap- 
proaching retirement, Prudential will 
pay the entire cost of a “past service” 
annuity for each full-time special agent 
who on Dec. 31, 1943, met certain 
qualifications. 


Provisions for Leaving Service 


If a full-time special agent leaves the 
service of the company, all his own con- 
tributions, with interest, will be re- 
turned to him or he may instead receive 
a deferred paid-up annuity. Also, upon 
leaving the service of the company, if 
the representative has met certain quali- 
fications he will receive a deferred 
income purchased by the company’s 
contributions. A death benefit is pro- 
vided equal to the agent’s contributions 
with interest, less any amount received 
as an annuity. The retiring full-time 
special agent may elect to receive a re- 
duced annuity but one with the provi- 
sion that it is to be continued after his 
death to his beneficiary. 


Eligibility for Retirement 


The Prudential plan provides that 
special agents are eligible for retirement 
benefits at age 65—later if they have not 
had 25 years of service—but in no case 
later than age 70. Under certain con- 
ditions an agent may retire before his 
normal retirement date and receive a 
reduced annuity. Qualified full-time 
special agents now age 65 and over are 
eligible to retire under the plan imme- 
diately. 

The contributory group life plan 
makes available to each full time spe- 
cial agent $5,000 of insurance until re- 
tirement. After retirement, the com- 
pany will continue $1,000 of insurance 
without cost to the representative. 





Bill to Reduce Interest 


WASHINGTON—Senator McKellar, 
Tennessee, acting chairman Senate ap- 
propriations committee, has introduced 
a bill to reduce the rates of interest on 
loans secured by U. S. government life 
insurance to 3% annually. 








Metropolitan Life; F. H. Byrne, assist- 
ant superintendent premium collection 
department Equitable Society; William 
Mitscher, Jr., assistant treasurer Pru- 
dential; G. A. Cole, superintendent pol- 
icyholders service bureau Mutual Life, 
and W. Holt, assistant secretary 
Provident Mutual. 


Summons SS 
Planners to View 
Existing SS Setup 


Eric Johnston Cites 
Private Insurance as 
Superb Security System 


Eric Johnston, president of the U. S. 
Chamber of Commerce, highly praises 
the private insurance industry and em- 
phasizes that, in considering the sub- 
ject of social security, it should be 
rememberéd that here is in operation 
a system providing social security in 
bountiful measure and capable of im- 
mense expansion. 

His views are set forth in an article 
in the forthcoming issue of the “Cas- 
ualty & Surety Journal.” 

Mr. Johnston observes that through 
private enterprise “a super-social se- 
curity system is already here.” He 
points out that some post-war plan- 
ners advocate a vastly expanded system 
of federal social security after the war, 
and then questions the need of “elabo- 
rate blueprints for a super-federal social 
security system.” 

Mr. Johnston does not condemn the 
present system of federal social security. 
As a matter of fact he advocates ex- ° 
tending participation in it to groups now 
excluded. 

Then, he _adds, however, that the 
private security system of insurance al- 
ready protects virtually the entire public 
in one way or another—“protects al- 
most every citizen and millions of bus- 
inesses.” 


Favorite Pastime 


“A favorite pastime of some post-war 
planners,” Mr. Johnston writes, “is the 
projection of elaborate blueprints for a 
super-social security system. Interest in 
the subject can be measured by the 
voluminous amount of speculation de- 
voted to it. The public has become 
increasingly social security conscious— 
and rightfully so, for the question is one 
of broad public interest. I have gone 
on record myself as favoring an ex- 
tension of our present system of fed- 
eral old-age benefits to other classes of 
beneficiaries. 

“But in conjecturing on post-war so- 
cial security, too many would-be plan- 
ners too often overlook one striking 
fact planted under their very noses. The 
theorists look abroad for ideas and guid- 
ance (it’s still greener on the other 
side of the fence) and forget that Amer- 
ica already has a system of security 
whose scope is unique in the world’s 
history. 

“This security system does not de- 
pend on the paternalism of a super- 
state. It is purely a private matter, ad- 
ministered by private enterprise. It does 
not add to the tremendous tax burden 
shouldered by the public—but, to the 
contrary, shares the burden. It protects 
more people from the hazards of more 
kinds of risks to life, limb and property 
than any security system the world has 
ever devised. It is a system as American 
as apple pie, for it was conceived and 
developed in the adventurous American 
spirit of individual initiative and enter- 
prise. 

“In one way or another, the private 
American security system protects vir- 
tually the entire public—protects almost 
every citizen and millions of businesses. 
Its highly constructive influence is felt 
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on land, sea and in the air—and even 
beneath the surface of the earth. 

“No sprawling, incentive-stifling bu- 
reaucracy is this dynamic system, but a 
nation-wide industry, composed of 
thousands of highly competitive units, 
striving constantly to give the public 
better service at lower cost. No huge 
army of employes on the public payroll 
here, but an industry composed of 524,- 
000 self-reliant employes and producers 
earning their own way in the world, 


keeping in step with the pulsating 
tempo of progress. 

“The nation’s insurance industry, 
companies and agents, represents a 


vitalized example of achievement in the 
American style of free and competitive 
enterprisé. As a public service institu- 
tion, it represents capitalism at its best. 
When the recent Supreme Court deci- 
sion focused public attention on the in- 
dustry, 78% of the nation’s newspapers 
commenting editorially on the operations 
of the industrial paid tribute to its high 
ethical standards and the soundness of 
its administration. As well as any other 
industry, the insurance business—casu- 
alty, fire, marine and life—demonstrates 
its recognition of the compatibility of 
the public welfare with the enlightened 
self-interest of private enterprise. 
“Surveys have revealed, curiously 
enough, that while practically everyone 
carries some form of insurance, rela- 
tively few people know much about 
the insurance industry. It his even been 
determined that an amazingly large 
number of Americans cannot remember 
the names of their insurance companies. 
Ask the average person his definition of 
casualty insurance, and he will be at a 
loss to say what lines can be covered. 


Doesn’t Need to Boast 


“Modesty is an admirable trait, and 
the braggart is a bore. But the insur- 
ance industry does not need to boast. 
It is one of many American industries 
that can point to accomplishments of 
past and present, of peace and war, 
with justified pride. 

“The matter of insurance rate-making, 
for instance. How many policyholders 
realize to what extent premium rates 
have declined over the years? A 40% 
reduction in fire insurance rates since 
the first world war provides only one 
example. That lusty, rapidly growing 
infant of insurance, the casualty lines, 
has_ indelibly registered its mark of 
progress in terms of decreased rates— 
for instance, an average countrywide 
decrease in workmen’s compensation 
rates of 20% in less than 10 years. Not 
only have rates in most lines been sub- 
stantially reduced, but coverages have 
been extensively broadened in many 
lines without increase in rates. 

“Show me your super-state that can 
match this adventure in free American 


achievement! Here is the meaning of 
private, competitive enterprise for all to 
understand. 


Judgment by the Public 


“The public judges industry by three 
yardsticks—products or services; prices 
and employment practices. If an indus- 
try has striven consistently to improve 
its services or products, lower its prices 
and maintain a fair attitude toward its 
employes, then the American people 
usually will applaud that industry. 

“The insurance industry has_ well 
demonstrated its intelligent standards 
and far-seeing principles as measured 
by these three yardsticks. But there is 
still another yardstick of public service 
by which the insurance industry may 
be judged. 

“At the turn of the century, elevators 
plunged to shrieking death with alarm- 
ing regularity. The cautious were wary 
of steamboat trips—boilers exploded too 
often. Our growing industrial system 
was blighted with the tragedy of an in- 
ordinately high ratio of preventable 
accidents as machines turned snarling 
metal teeth on their operators. Many 
illnesses were simply accepted fatalis- 
tically as unavoidable and uncurable. 

“As the century nears its middlemark, 
the contrast can be pictured in statistics. 

“As for elevators falling, the accident 

(CONTINUED ON PAGE 19) 


New Pension Rulings and 
Service Bulletins Issued 


WASHINGTON —Discrimination as 
to contributions or benefits under em- 
ployes’ trusts in profit-sharing plans of 
two companies are dealt with in in- 
ternal revenue rulings. The internal 
revenue bureau has also issued 10 
more pension service rulings for infor- 
mation of its field agents. 

Under the facts stated the profit-shar- 
ing plan of the M Company, providing 
for a distribution under a formula which 
takes into consideration years of serv- 
ice, is held to qualify under section 
165(a) (4) of the internal revenue code, 
as amended, and section 29.165-4 of reg- 
ulations 111. 

On the other hand, the profit-sharing 
plan of the N Company, containing a 
year of service factor in the formula for 
distribution of contributions, it is held, 
does not meet the requirements. 

From the bureau’s “I.T. 3685” the fol- 
lowing is taken: 


Profit-Sharing Plan 


“Under the profit-sharing plan of the 
M Company, which became effective 
Jan. 1 1943, all employes who have com- 
pleted three years of service are eligi- 
ble to participate. The company has 216 
employes, of which number 134 are cov- 
ered by the plan. Contributions are 
made by the company only, to the ex- 
tent of 19% of its annual profits or 15% 
of the total compensation of all partici- 
pants in the plan, whichever is lesser. 
The annual profits for the calendar year 
1943 amounted to $1 million and the 
total compensation of all participants 
was $500,000. Accordingly, $75,000 was 
contributed for that year.” 

Under the distribution formula, the 
latter amount was allocated among the 
participants on the basis of one unit 
for each full $100 of compensation and 
one unit for each full year of completed 
service, in accordance with a tabulation 
set forth in the “I.T.” 

The I.T. goes on to say: 

“Under section 165(a)(4) of the code, 
as amended, discrimination in contri- 
butions or benefits in favor of employes 
who are officers, shareholders, super- 
visors, or highly compensated is pro- 
hibited, but under section 29.165-4 of 
Regulations 111, variations in contribu- 
tions or benefits are permitted so long 
as there is no discrimination in favor 
of such employes. Thus, benefits which 
vary by reason of a distribution formula 
which takes into consideration years of 
service, or other factors, are not pro- 
hibited unless they discriminate in fa- 
vor of employes within the enumerations 
with respect to which discrimination is 
prohibited.” 

Such discrimination is not present in 
the case of the M company plan, says 
the I.T., “since employes in the lowest 
salary group with a minimum of three 
years of service participate to the ex- 
tent of 15.35% of salary, and as the 
salaries increase the percentages de- 
crease, with the result that the highest 
paid employe, having 20 years of service, 
participates to the extent of 14.415%.” 

It is therefore held the plan will 
qualify. 


N Company Plan 


I.T.3686 points out that the profit- 
sharing plan of N Company provides for 
participation of all employes who have 
completed two full years of service. Out 
of a total of 369 employes, 241 are 
eligible to participate. Under the formula 
for determining the profits to be shared, 
says the I. T., $100,000 was paid into the 
fund for the calendar year 1943. The 
distribution formula provides for an al- 
location on the basis of each partici- 
pant’s salary, weighted by his years of 
service, over total weighted salary of all 
participants. 

This allocation is shown in a table set- 
ting forth for each of five groups, the 
salary range, median, number of em- 
ployes, their total salary, mean years 
of service, allocation factor (weighted 
salary), group share in contribution, 
average ee share in contribution, 
percentage of salary. 

The I. T. states that discrimination is 
present, since employes in the lowest 
salary group are credited with an 
amount which is equal to 3.33% of sal- 
ary, and the percentages increase for 


each higher salary group until the high- 
est group is reached in which 50% is 
provided for a single participant. 

It is therefore held the plan does not 
qualify. 


Designation of Beneficiaries 


Pension Service ruling No. 19 of the 
pension trust division holds that a plan 
under which employes are not permitted 
to designate their beneficiaries or which 
restricts such designation is ‘“‘not for the 
exclusive benefit of employe.” 

PS 20 holds that stock conistenetinater 
owned by a person shall be treated as 
actually owned by such person for the 
purpose of determining whether a pen- 
sion trust plan discriminates in favor 
of shareholders. 

PS 21 deals with consideration of re- 
serves provided for out of profits before 
determining the profits of an employer to 
be shared under a profit-sharing plan. 


Advisory Committee 

PS 19 states that advice is requested 
whether a plan may qualify if the ad- 
visory committee, provided for under 
the plan, designates employes’ benefi- 
ciaries after consultation with such em- 
ployes. Advice is also requested whether 
a plan may so qualify if the advisory 
committee designates employes’ benefi- 
ciaries from lists restricted to a specified 
group submitted by the employes. 

An employe must be given the right 
to designate his own beneficiary and that 
right may not be curtailed or restricted. 
A plan will not be considered defective 
if it provides that in the absence of a 
designation of a beneficiary by the em- 
ploye, his beneficiary will be designated 
in a certain order of priority, such as, 
his wife, children, parents, brothers and 
sisters, or his estate, but any such desig- 
nation is subject to change by the em- 
ploye during his lifetime. 

A plan under which the advisory com- 
mittee, however, designates employes’ 
beneficiaries after consultation with such 
employes, or under which the advisory 
committee designates employes’ bene- 


(CONTINUED FROM PAGE 10) 





Kastner Associate 
General Counsel 








KASTNER 


RALPH H. 


The election of Ralph H. Kastner as 
associate general counsel of the Ameri- 
can Life Convention is announced by 
James A McLain, A.L.C. president. 

Mr. Kastner’s connection with A.L.C. 
covers a period of more than 20 years, 
as he joined the legislative bureau at its 
offices in Omaha in 1922. When head- 
quarters were moved to St. Louis in 
1926, he accompanied other members of 
the ‘staff to that city, where he was 
made convention attorney in 1928. The 
convention office was transferred to Chi- 
cago in 1934, and in June of that year 
Mr. Kastner was elected associate coun- 
sel and chairman of the legislative bu- 
reau. 

During the past year, pending the 
appointment of a successor to the late 
Col. C. B. Robbins, Mr. Kastner has, 
in addition, served as acting manager. 


Federal Committee 
Setup Is Now a 
Being Perfected 


ST. PAUL—Commissioner Newell R. 
Johnson, president of the National As- 
sociation of Insurance Commissioners, 
announces the commissioners who will 
serve on the committee that will han- 
dle proposed federal legislation as out- 
lined at the St. Louis meeting. The 
members of the committee who will rep- 
resent various phases of the insurance 
business will be announced later. 

The committee is identical to the 
Graves’ subcommittee on federal legis- 
lation except that Harrington of Massa- 
chusetts is chairman instead of Graves 
of Arkansas. Besides the chairman, the 
members are: Graves, Johnson; Mc- 
Cormack, Tennessee; Scheufler, Mis- 
souri; Dineen, New York. 


MESSAGE FROM McCORMACK 


_NASHVILLE—“There must be defi- 
nite legislation in the Congress, in the 
Senate and possibly additional legisla- 
tion by the states to protect the power 
of the states to supervise and tax the 
business of insurance,” declared Com- 
missioner McCormack, vice-president of 
N.A.I.C., in a letter addressed to “pol- 
icyholders, officials and insurance 
agents of Tennessee,” accompanying a 
copy of the report of the commissioners 
sub-committee on federal legislation. 

Stating that Governor Cooper and 
Attorney General Beeler are co-operat- 
ing fully with him in his efforts to “get 
something done while there is still time 
and opportunity to do it,” Mr. Me- 
Cormack said: “Complete authority in 


. the regulation of insurance as has ex- 


isted for 76 years may only be guaran- 
teed by a successful rehearing of the 
case by the Supreme Court, which 
would result in a reversal of the recent 
decision; or, (2) a constitutional amend- 
ment declaring insurance as being dele- 
gated to exclusive supervision and tax- 
ation by the several states. However, 
temporary relief may be assurred by 
petitioning the Congress and Senate to 
repeal certain acts now on the statute 
books of the federal government, which 
pre-empt the field of regulation to the 
federal government to the exclusion of 
state supervision.” 

Mr. McCormack and probably Gov- 
ernor Cooper are expected to accom- 
pany Beeler to the meeting of South- 
ern attorneys general at Memphis this 
week and the sub-committee report will 
be one of the documents considered in 
this meeting. 


IOWA OFFICIAL ACTS 


DES MOINES — Attorney General 
Rankin of Iowa announced he had 
joined the state of Georgia in its mo- 
tion for a rehearing in the S.E.U.A. 
case. 





Norris on Va. Commission; 
To Supervise Insurance 


RICHMOND—Robert O. Norris, Jr., 
of Lively, Va., has been appointed @ 
member of the Virginia corporation 
commission and has been given spe- 
cial supervision over insurance matters. 
He succeeds the late Thomas W. Ozlin. 
Mr. Norris resigned as a member of the 
state senate before accepting the post. 

As there is some question as to the 
legality of his appointment because of 
his membership in the senate, the plan 
is for Mr. Norris to claim salary for 
one day. If the state comptroller de- 
clines to issue the warrant for his pay, 
Mr. Norris will then institute mandamus 
proceedings in the Virginia supreme 
court of appeals to compel the comp- 
troller to issue the warrant. The ap- 
pointment, made by Governor Darden, 
is an interim one. If the validity of the 
appointment is sustained, Mr. Norris 
will hold office until the next session of 
the legislature, which elects members 0 
the commission. 
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A. LC. Annual 
Meeting Sharply 
Abbreviated 


Section Meetings Canceled 
and Formal Speaking 
Program Omitted 


The annual gathering of the Ameri- 
can Life Convention to be held at the 
Edgewater Beach Hotel, Chicago, Oct. 
3-5, will be sharply abbreviated in con- 
formity with the request of the office of 
defense transportation that no business 
conventions be held this year. The 
meetings of the Financial, Legal, Indus- 
trial and Agency sections of the A.L.C. 
have been canceled. No formal program 
will be presented, but the business of 
the association will be transacted and 
officers elected and committee reports 
will be made with full opportunity for 
a round table discussion of A.L.C. and 
industry problems. 

A limited representation from every 
member company is expected. 

R. L. Hogg, the new general manager. 
and general counsel of the American 
Life Convention at its head offices in 
Chicago, arrived to take his new seat 
Tuesday morning. He has not been 
able to get a house and so he is stopping 
at the Edgewater Beach hotel. His 
wife remains in the east, his daughter is 
at school at Winston-Salem, N. C., and 
his son at Huntington, W. Va. 


State Premium 
Taxes Total $125 





Million in Year 


WASHINGTON — State insurance 
premium taxes collected during the fis- 
cal year ended June 30, 1944 totaled 
$125 million and showed smaller gains 
over 1943 than a number of other state 
tax collections, according to a prelim- 
mary report by the U. S. Census Bu- 
reau on state revenues. 

Premium taxes totalled $120 millions in 
1943 and $113 millions in 1942. There 
was a 6.2% increase from 1942 to 1943, 
10.6% from 1942 to 1944, and 4.2% from 
1943 to 1944, 

“Favorable conditions for insurance 
companies,” says the report, “continued 
to be reflected in larger collections from 
the taxation of gross premuims.” 

_All 48 states taxed insurance compa- 
nies, according to the census report. 
The total actually reported was $123.- 
926,000 for fiscal year. The census fig- 
ure was arrived at by estimating re- 
ceipts of states not reporting. 

The amounts collected by the several 
States in the year varied from $114,000 
in Nevada to $16,491,000 in New York. 
Other states in which large collections 
were made of insurance company taxes 
included: California, $9,657,000; Connec- 
ticut, $4,622,000; Illinois, $10,301,000; 
Maryland, $2,355,000; Michigan, $5,376,- 
000; Missouri, $3,026,000; New Jersey, 
$5,051,000; Ohio, $7,788,000; Pennsyl- 
Vania $9,118,000; Texas, $5,677,000. 


Clarify Mich. Tax 

LANSING, MICH.—Taxes may be 
collected in Michigan only on such tan- 
gible personal property of insurance 
Companies as is owned or held for in- 
véstment purposes, according to an 
attorney-general’s opinion furnished 
Stanley J. Borucki, investment examiner 
for the insurance department. The 1941 
amendment, the opinion points out has 
the effect of limiting “taxation to that 
tangible personal property owned or held 
for investment purposes.” 


N. Y. Manufacturing Jewelers 0'Mahoney Lauds 
Set Up Group Life, A. & H. 


Approximately 195 manufacturing 
jewelers in the New York City area 
have provided production employes with 
a program of group life insurance, hos- 
pitalization, accident and sickness cover- 
age. The employers covered are those 
that have a collective bargaining agree- 
ment with Local No. 1-of the Interna- 
tional Jewelry Workers Union (AFL), 
which has jurisdiction in New York 
City area. The setup was worked out by 
the union with members of Associated 
Jewelers, Inc., comprising about 82 com- 
panies, the Jewelry Crafts Association, 
with 63 companies, and with about 50 
independent concerns. Each of the three 
groups has set up a trust, the latter un- 
der the name of the Manufacturing 
Jewelers Association. 


Continental Casualty, John Hancock 


The hospitalization, accident and sick- 
ness coverage is written by Continental 
Casualty and the life insurance by John 
Hancock Mutual. 

The plan is permitted by the 1943 
amendment to the New York insurance 
law permitting issuance of a group pol- 
icy to trustees of a fund set up by the 
employer members of a trade associa- 
tion. There is a similar law in New 
Jersey permitting several employers in a 
trade association to undertake a group 
plan in order to meet the requirement of 
a certain minimum number of insured. 
In some other states this type of setup 
is not prohibited. 

Under the jewelers’ union plan em- 
ployers are paying the entire cost, which 
amounts to 344% of the weekly wage. 
Each group of employers has set up its 
own individual trust, and certificates 
now are being issued. 

New employes become insured on the 
first day of the month following their 


first day of active employment, and the 
life insurance terminates 31 days fol- 
lowing date employe leaves employ- 
ment. Other benefits terminate the day 
the employe ends his employment. In 
case of layoff or leave of absence, dur- 
ing which the employer pays the pre- 
mium, the employe will be fully covered 
up to two months except on accident 
and sickness which is limited to 31 days 
after the last day of active employment. 

The coverage consists of $1,000 of life 
insurance, $2,000 maximum accidental 
death and dismemberment; approxi- 
mately 60% of the weekly wage on acci- 
dent and sickness benefits; $5 per day 
for hospitalization benefits; $25 miscel- 
laneous hospital expenses; up to $150 
surgical benefits, and up to $75 per ill- 
ness or accident for medical benefits. In 
addition dependents are covered for hos- 
pitalization benefits up to $4 per day, 
miscellaneous hospital benefits $20, and 
maternity benefits $4 per day for 10 
days. Accident benefits begin the first 
day and are payable for not more than 
52 weeks in any one continuous period 
of disability. Sickness benefits begin the 
8th day, payable for not more than 52 
weeks. Hospital benefits are payable 
for not more than 70 days. 

For the casualty coverages C. Paul 
Barry, manager of Continental Casual- 
ty’s group department in New York, 
and Paul Fisher, superintendent of the 
group division at the home office, con- 
ducted negotiations. 





B. M. A. Claims on Service Men 


Men’s Assurance up _ to 
Aug. 28, had received 84 claims for 
$123,226 on men in service. Of these 
50, with insurance totaling $74,131, were 
killed in action. 


Business 








From the minutes :— 


these following Termes: 


WILLIAM H. KINGSLEY 
Chairman of the Board 





William Penn’s City 
Starts a School 


The first settlers in William Penn’s city of Philadelphia, 
in accordance with the terms of the charter, were concerned 
with setting up some arrangement for the education of the 
children. They made the first provision for schooling, at. a 
meeting of the Council, on the day after Christmas of 1683. 


“The Gov’r and Prov’ll Councill having taken into their 
Serious Consideration the great Necessity there is of a School 
Master for ye Instruction and Sober Education of Youth in 
the towne of Philadelphia, sent for Enoch Flower, an 
Inhabitant of said Toune, who for twenty Year past hath 
been exercised in that care and Imploym’nt in England, to 
whom having Communicated their Minds, he Embraced it upon 


“To learn to read English 4 shillings by the Quarter, to 
learn to read and write 6 shillings by ye Quarter, to learn to 
read, Write and Cast Accounts 8 shillings by ye Quarter; for 
Boarding a Schollar, that is to say, dyet, Washing, Lodging 
& Scooling, Tenn pounds for one whole year.” 


1644-1944 WILLIAM PENN TERCENTENARY 


+ + 


THE PENN MUTUAL LIFE INSURANCE CO. 


INDEPENDENCE SQUARE, PHILADELPHIA 


+ 


JOHN A. STEVENSON 
President 

















Commissioners 
Legislative Aims 


Bailey Bill Foe Says 
State Officials Offer 
Constructive Plan 


WASHINGTON—The recommenda- 
tions of the legislative committe of the 
National Association of Insurance Com- 
missioners “apparently form the basis for 
a constructive settlement of the whole 
insurance legislative problem,” said 
Senator O’Mahoney to THe NATIONAL 
UNDERWRITER correspondent. “Legisla- 
tion which would carry these principles 
into effect would have my support, and 
I know of no source of opposition,” he 


added. O’Mahoney has been the lead- 
ing foe of the Bailey bill to exempt in- 
surance from the anti-trust laws. 

The Senator regards the recommen- 
dations as evidencing “substantial prog- 
ress .. . toward an agreement on legis- 
lation that will preserve state regulation 
of insurance while, at the same time 
avoiding the prohibitions of the federal 
anti-trust laws against combinations that 
restrain trade.” 

“The recommendations,” he said, “are 
in line with the formula I have urged 
from the beginning, which is that the 
insurance industry should definitely 
state what sort of agreements, combina- 
tions and associations are necessary in 
the conduct of the business, and get 
clearance for them. 


Basis for Protection 


“The recommendations constitute the 
basis for the protection of state regu- 
lation of insurance and protection of 
members of the insurance industry it- 
self from combinations in restraint of 
trade. 

“I have always wanted -to strengthen 
state regulation, but one objection to 
the Bailey bill is that it would give the 
insurance industry a license to violate 
the law.” 

Pointing to the N.A.I.C. executive 
committee’s resolution favoring sponsor- 
ship of necessary legislation by joint 
committees representing that association 
and all branches of the industry, O’Ma- 
honey said that the National Associa- 
tion of Mutual Insurance Agents had 
taken “a similar position suggesting an 
industry conference.” 

“T have talked with various insurance 
executives in various branches of the 
business and I find the same disposition 
among them,” said O’Mahoney. 


Others Cooperating 


“In addition to the state insurance 
commissioners who were members of 
the subcommittee on federal legislation 
and who signed the report, other state 
insurance commissioners are co-operat~ 
ing to the same end. I have, for exam- 
ple, been in correspondence with Insur- 
ance Commissioner Maynard Garrison 
of California who is one of the out- 
standing and efficient state insurance au- 
thorities. He tells me that he is work- 
ing toward the same end. 

“I have had the opportunity of con- 
ferring with Mr. Leroy A. Lincoln, 
president of the Metropolitan Life In- 
srance Company, and Mr. J. A McLain, 
president of the Guardian Life Insur- 
ance Company. These gentlemen are 
respectively heads of the Life Insurance 
Presidents Association and of the 
American Life Convention. They have 
both told me that principles outlined by 
the commissioners subcommittee are 
quite acceptable to them.” 

Mr. Lincoln is not the head of the 
Life Presidents Association. 
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Union Getting 
Out Guide on 
Group Cover 


NEW YORK—Comprehensive group 
insurance plans will generally be incor- 
porated in future contracts between 
unions and employers if the program of 
C.I.O. unions as exemplified by the 
United Electrical, Radio & Machinery 
Workers of America is carried out. This 
is the third largest in the C.I.O. group 
with 700,000 members and 400 locals in 
the radio and electrical industries. The 
union is working on a guide to remove 
the mysteries of insurance for the un- 
derstanding of its members and to assist 
negotiating committees in securing the 
maximum group insurance benefits in 
contracts with employers. While seek- 
ing to include group insurance benefits 
in such contracts, the union intends to 
continue to support efforts to make the 
Wagner-Murray-Dingell bill a reality. 

The union presently has_ contracts 
with approximately 1,000 employers with 
300,000 of its members represented in 
the General Electric and Westinghouse 
firms. Many of the employers already 
have group plans in force, but they are 
not part of the union contract and are 


below the standard in general which the 
union considers to be the minimum. The 
minimum standards include comprehen- 
sive life, accident, disability, hospitaliza- 
tion and surgical benefit coverage. 
Incorporation of group insurance 
plans in bargaining agreements between 
unions and employers has been growing 
steadily the past several years. It_is 
an important factor in group sales. The 
Trade ‘Union Agency of which M. E. 
Segal is president has worked out more 


than 100 such plans covering 350,000 
workers in the New York area in the 
past 24 years. 





Carson Agency Conference 


The educational conference of the E. 
L. Carson agency of Equitable Society 
in Milwaukee was held at Elkhart Lake. 
The theme was “Insure Victory for 
America—Insure Defense for the 
Home.” Agents qualifying for the con- 
ference were guests of the company. 
On the program of the sales congress, in 
charge of Mr. Carson and his agency 
supervisors, were William FE. Walsh, 
superintendent underwriting department 
at the home office; Warren V. Woody, 
Chicago agency manager; Lee Wan- 
dling, Omaha agency manager, and 
Henry A. Baker, supervisor of Great- 
West Life. 

Jack Carson, movie actor and radio 
star of Hollywood, son of Manager Car- 
son, Was a guest. 





SEMI-ANNUAL REPORT 


FIRST 
HALF 








By Thousands 


1944 


Net Issued Business . 

Net Gain in Force . . 

Per Cent of Gain ..... 
Gain in Average Size Policy . 
Gain in Premiums— 





$10,777,169 
$ 7,078,104 

8.60 
$68.00 


$ 4.48 








You Have Been Reading Our Publicity. If There 
Is a Reason for Your Being Interested—Check 


the Records—and Find Out How We Stand. 


THEN: 


ADDRESS 


A. B. OLSON ¢ AGENCY VICE-PRESIDENT 


Organized 1901 


Guarantee Mutual Life 7 


OMAHA, NEBRASKA 





Plan L.A.A. Parley in N. Y. Oct. 16-18 








A. H. THIEMANN 


The Life Advertisers Association will 
hold its annual meeting at the Hotel 
Pennsylvania in New York Oct. 16-18, 
it is announced by A. H. Thiemann, as- 
sistant secretary New York Life, the 
general chairman. Current advertising 
and sales promotion problems will be 
discussed with a view toward post-war 
plans. 


JOSEPH B. TREUSCH 


Joseph B. Treusch, United States 
Life, is exhibits chairman; Douglas 
Murphey, Metropolitan Life, judges 


committee; R. K. Lindsley, Farmers & 
Bankers Life, hospitality; Clifford B. 
Reeves, Mutual Life of New York, pub- 
licity and promotion, and George Kel- 
ley, New York Life, annual meeting sec- 
retary. 








Honor Is Paid 
to Founder of 
Federal Lite 


Last Wednesday might well be called 
“Federal Life of Chicago Day” because 
the company was celebrating the 80th 
birthday anniversary of its founder and 
chairman, Isaac Miller Hamilton. The 
company had designated August as 
“Hamilton Month” and the agents were 
writing business in honor of their chief. 
The day climaxed at a dinner and recep- 
tion in the Sherman Hotel at Chicago, 
attended by Federal Life officials and 
directors with their wives, the entire 
clerical force at the home office, their 
husbands or wives, all salesmen con- 
nected with the Chicago agency and 
their wives. Some agents made the trip 
to Chicago at their own expense to be 
on hand. Representatives of insurance 
associations and the press were in at- 
tendance. Vice-president George Bar- 
more was the presiding officer. 


Book of Remembrance 


One of the events was the presenta- 
tion of a book of remembrance to Mr. 
Hamilton containing congratulatory let- 
ters. It also included the honor roll, 
showing the names of each agent who 
qualified for bonus commissions on busi- 
ness produced in September. It also 
included an honor roll showing the 
names of all agents who wrote an ap- 
plication and mailed it to reach the home 
office Wednesday. 

Chairman Barmore called on the fol- 
lowing for remarks: L. D. Cavanaugh, 
president of Federal Life, who spoke for 
the official family and the home office 
employes; J. R. Frey, director of Fed- 
eral Life, representing the board; Lee 
Parker, president American Service Bu- 
reau; R. H. Kastner, associate general 
counsel American Life Convention; 
H. R. Gordon, secretary Health & Acci- 
dent Underwriters Conference; Miss Joy 
Luidens, executive secretary Chicago 
Association of Life Underwriters; Mrs. 
Lillian Herring, yt ag Illinois Insur- 
ance Federation; R. S. Pope, manager 
Bay City, Mich., the oldest representa- 
tive of the company in point of service, 
who spoke for the agency force, and 
C. M. Cartwright, THE NATIONAL Unper- 
WRITER. 


Kraus Leads All 
New York Life 
Agents in Year 


Louis P. Kraus, second degree Nylic 
of Baltimore, has won the presidency 
of the company’s Top Club for 1944, the 
highest field honor. His paid for volume 
was $2,126,500. He has been with New 
York Life since 1929 and a club mem- 
ber every year since 1931. 


Average Paid for Increases 


There are 1,690 members in the three 
1944 Nylic Clubs—Top Club, $200,000 
Club, and $100,000 Club—an increase of 
28% over 1943 and the largest club 
membership since 1926 when the com- 
pany had approximately twice as many 
full-time active agents. Over 50% of 
the full time active agents qualified for 
1944 club memberships. 

The average paid for club production 
in the 1944 Nylic clubs was $230,373, a 
gain of 35%. In the Top Club, the 483 
members had an average of $389,885, 
a gain of 59% in the number of members 
and 30% in average paid for production. 
Eleven members paid for more than 
$1,000,000 each. 


Woodbury Board Chairman 


B. C. Woodbury, third degree Nylic, 
San Francisco, became chairman of the 
advisory board of Top Club with $1,- 
459,407 volume. He was the 1943 presi- 
dent with over 1,500,000 new business, 
and for two successive years had almost 
$3,000,000 total. 

Two other agents, both former Top 
Club presidents and senior Nylics, be- 
came vice-chairmen of Top Club’s ad- 
visory board of directors. They are 
Irving Freed, New York City, $1,239,- 
500 volume, and Isaac S. Kibrick, Bos- 
ton, $1,026,070. 


Name Vice-Presidents-at-Large 


Vice-presidents-at-large of Top Club, 
with amount are A. E. Riley, Kansas 
City, $1,303,269; H. A. McColl, Colorado 
Springs, $1,266,700; H. H. Fisher, Jr., 
Los Angeles, $1,237,231; E. T. Golden, 
San Francisco, $1,064,699; D. C. Kite, 
Morgantown, W. Va., $885,500; L. K. 
Sims, Los Angeles, $1,137,547; D. M. 
Austin, Chickasha, Okla., $1,056,163, and 
J. M. Clarke, Los ‘Angeles, $1,02 7,631. 
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Washington Now 
Awaits Word 


from Commissioners 


WASHINGTON — Neither Senate 
nor House committees on judiciary have 
received a report from the National 
Association of Insurance Commission- 
ers, whose executive committee has ap- 
proved a report on federal legislation 
deemed desirable in view of _the 
S.E.U.A. decision, nor a request for con- 
gressional hearing on insurance legisla- 
tion. 

Rep. Sumners, chairman of the House 
committee, said he had heard nothing of 
the matter but suggested the commis- 
sioners might communicate with the 
Senate committee. He pointed out that 
his own committee recommended the 
Bailey-Walter bill to exempt insurance 
from the federal anti-trust laws and the 
House passed it. 

If the commissioners’ proposals come 
before the Senate committee and that 
body should decide to go fully into the 
subject at this time—or next winter— 
those proposals could be considered in 
connection with possible amendment of 


the Bailey-Walter bill, it is pointed out. © 


Last week the Senate judiciary com- 
mittee could not find a quorum of its 
members, and so held no formal meet- 
ing. 

Justice Department Silent 


Meanwhile, the Department of Justice 
had no official comment upon the 
S.E.U.A. petition for rehearing. It is 
expected the department will have op- 
portunity to file something with the Su- 
preme Court in reply to the petition. 
Officials said, however, the question of 
filing has not been decided. 

One thing certain, it appeared, is that 
the department will not support the pe- 
tition, although Attorney General Bid- 
dle did agree to -extension of time 
within which insurance counsel could 
file petition. 

Usually, officials said, the department 
does not “bother” to respond to re- 
hearing petitions by its opposition, but 
in this case, however, it was suggested, 
there is a “wee possibility” that govern- 
ment response may be made. If so, it 
was indicated, it will be by way of le- 
gal argument in reply to points made by 
insurance counsel. However, it was 
said, “the Court knows all about the 
case anyhow.” 

Government lawyers say there is 
“fallacy” in the argument of Attorney 
Cahill for S.E.U.A. that constitutional 
questions have not been decided by the 
Supreme Court except by majority 
vote. They say cases cited by insur- 
ance counsel in support of this point 
arose from situations where there were 
vacancies on the court or illness of some 
of its members. Under such circum- 
stances, it is said, there was a chance 
of getting more judges to sit in on con- 
sideration of a case, thereby obtaining a 
majority vote of the whole court on a 
question, or possibly a change of the 
majority verdict. 

No such possibility is seen in the 
S.E.U.A. case, unless justices who par- 
ticipated in deciding it should retire, or 
one or both of the two judges who did 
not participate should decide to sit in 
on it now. Government counsel assume 
that since Justices Reed and Roberts 
decided to withdraw from consideration 
of the case originally, they will hold to 
that position. 


Rumor Concerning Reed 


However, a rumor circulated here is 
that Justice Reed’s son, whose connec- 
tion with the Cahill law firm was seen 
as the reason for the justice’s with- 
drawal from the S.E.U.A. case, is no 
longer connected with the firm. If this 
is true, it is reported thought possible 
in some quarters that Judge Reed 
might enter consideration of the rehear- 
ing petition. 


Without participation by “withdrawn” 


members of the court, or retirement of 
members and, consequent changes in the 
personnel of the tribunal, government 
people say they see little or no chance 
of rehearing being granted, or the 
S.E.U.A. decision being reversed. The 
only chance, otherwise, they say, would 
be for a majority of the court to decide 
they were wrong in their first ruling on 
the case. 

As for the rumor coming from the 
insurance commissioners’ meeting that 
the Attorney General might decide not 
to prosecute the S.E.U.A. criminal case, 


but institute civil proceedings instead, 
attention was called in this correspond- 
ence some time ago that a civil suit by 
the government would be in line with 
its usual procedure in anti-trust cases. 

Such a suit, eventually, government 
attorneys have indicated, would be in 
order to obtain a decree—consent or 
otherwise—enjoining the insurance in- 
terests to stop certain practices com- 
plained of by the government. 

When such action may be taken in 
the S.E.U.A. case could not be learned 
at the department. 





All People in Wyo. Town 
Insured in K. C. Life 


Carl Jorgensen of the J. T. 
Allen agency of Kansas City Life 
has every living person in a Wy- 
oming town insured in his com- 
pany. Wyarno, Wyo., is a burg. 
It has a post office and a small 
store. The population is one fam- 
ily, Mr. and Mrs. W. C. Bull and 
their seven children. All these 
people are insured in K. C. Life. 
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* First Six Months 


% Largest Amount of Life Insurance in Force 
in Our History - - - - 


Gain for 6 Months - - - 


$217,787 ,089.00 
$15,000,000.00 


*% Largest Accident and Health Premium 
Volume in Our History - - - 


Gain of 9 per cent over Corresponding 
Period One Year Ago. 


* Largest Amount of Claims Paid to Policy- 
holders in Any Six Months’ Period in Our 


History 
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New Department Policy 
on Legislation in Cal. 


SAN FRANCISCO—Legislative con- 
ferences to discuss proposed legislation 
prior to the forthcoming session of the 
legislature will be carried out as in pre- 
vious years, Commissioner Garrison 
states. However, the insurance depart- 
ment will not prepare all measures ap- 
proved in conference nor will it sponsor 
them in the legislature as formerly. Ra- 
ther it will confine its preparation of 
proposed measures and sponsorship to 
those bills which will directly affect op- 
erations or activities of the department 
and which are regarded as necessary in 
the interests of the public. 

Commissioner Garrison’s position was 
made clear following a statement of pol- 
icy by Governor Warren in reply to an 
inquiry from the commissioner. Gover- 
nor Warren expressed himself as op- 
posed to state departments engaging in 


legislative activities or sponsoring meas- 
ures which originate outside the depart- 
ment and the commissioner has ex- 
pressed hearty concurrence with this po- 
sition. He feels it is a function of his 
department to assist in the discussion of 
proposed legislative measures concern- 
ing insurance but that it is not the func- 
tion of the department to prepare all of 
these measures for submission to the 
legislature or to actively sponsor them 
for passage. 

Commissioner Garrison attended the 
meeting in Chicago of the committee of 
the National Association of Insurance 
Commissioners on federal legislation. 
He also spent several days in New York 
conferring with company executives in 
connection with the legislative problem 
as it specifically affects California. 





Write more accident business by sub- 
scribing to The Accident & Health Re- 
view, $2 a year, 175 W. Jackson Blvd., 
Chicago. 





THE EXTRA Man IN Your ORGANIZATION 





THE BEST ADVICE IS SOMETIMES FREE! 


Wier a special problem arises on business life insurance, salary 


allotment insurance, pension plans, or any of the many other 
specialized forms of personal and group insurance widely used in 


business and industry today, expert advice can often save much 


time and trouble. 


Connecticut General men can offer a valuable background of train- 
ing and experience in all these forms, and in Connecticut General 
offices throughout the country their services are conveniently avail- 


able to brokers. 


Perhaps your next problem can be answered more 


efficiently and promptly by making use of this specialized Con- 


necticut General service. 


The EXTRA man in your organization can be reached by calling 
your nearest Connecticut General office. Let him use his knowl- 
edge and experience to save you valuable productive time. 


CONNECTICUT 
GENERAL 


LIFE INSURANCE COMPANY 
HARTFORD, CONNECTICUT 


BETTER SERVICE 
THROUGH BETTER MEN 


LIFE INSURANCE, ACCIDENT ANQ 
HEALTH INSURANCE, SALARY 
ALLOTMENT INSURANCE AND ANe 
NUITIES. ALL FORMS OF GROUP 
INSURANCE ano GROUP ANNUITIES 





1917 N.A.L.U. 
President Dies 


Lawrence Priddy, who was president 
of the National Association of Life Un- 
derwriters in 1917-18 and also served 
as president of the New York City 


association, died at Miami Beach Sun- 
day. 
One of the greatest figures in the 


agency side of the business, Mr. Priddy 





LAWRENCE 


PRIDDY 


was remarkable for the tremendous vol- 
ume of business which he placed on 
New York Life’s books and for his 
unremitting work in behalf of the ethical 
standards of the business. As a pro- 
ducer he not only accomplished the feat 
of writing $3,000,000 in a single year 
but he had the tireless persistency which 
enabled him to build up his total of busi- 
ness in force to $50,000,000. He was a 
fair-sized life company in his own right. 
Where other star producers faded quick- 
ly or perhaps after a few years, Mr. 
Priddy could be counted on for a steady 
flow of high quality business. 

For years Mr. Priddy’s name was 
synonymous with the fight on rebating. 
This was much more of a problem a 
generation ago than it is today and much 
of the improvement in the situation can 
be credited to his efforts. The most 
celebrated case was that of a $3,000,000 
policy on a chain store magnate of De- 
troit. Agents in Detroit had worked up 
the case and when it was all set to 
close they found that while the prospect 
was going to buy the insurance he was 
going to get it through a Wall street 
broker for whom a license would be 
issued so he could write this one case. 
Though New York Life was not in- 
volved, Mr. Priddy went to bat, trav- 
eled to Detroit, visited various home 
offices and while he was not able to 
get the business placed through the 
original agents he succeeded in prevent- 
ing its being issued on any other basis. 

Years later Mr. Priddy became a 
close friend of the chain store tycoon. 

Mr. Priddy was widely acquainted 
among persons of national prominence. 
One of these was President Theodore 
Roosevelt who gave him a pass admit- 
ting him to all military reservations. 
Mr. Priddy used to tell an amusing inci- 
dent concerning this pass. Visiting 
Governor’s Island near New York City 
to see the officer in charge about some 
life insurance, Mr. Priddy found the man 
unfriendly to the point of truculence. 


The officer proceeded to order Mr. 
Priddy off the island and had him 
escorted to the ferry landing by two 


armed guards. Mr. Priddy waited un- 
til they had reached the landing before 
pulling out the pass which President 
Roosevelt, who was then in office, had 
given him. The corporal of the guard, 
dumbfounded, rushed to his superior 
officer and the excitement spread up the 
line to the commanding officer, who in- 
stantly thawed out and made Mr. Priddy 
a welcome guest. 


Neel Gives Advice 
to Foreign 
Language Fraternals 


Commissioner Neel of Pennsylvania, 
in addressing the convention of the Cro. 
atian Fraternal Union of America at 
Pittsburgh, recommended that the for- 
eign language fraternals take steps to 
remove any basis for the allegation that 
their members owe allegiance to their 
parental homeland first and to the 
United States only secondly. Such fra- 
ternals could give proof of true Ameri- 
canism by enacting a by-law requiring 
first papers for U. S. citizenship of all 
applicants before admission into the so- 
ciety or a promise to take out such pa- 
pers as soon as the applicant is qualified 
for citizenship. 

The by-laws, he said, might provide 
for full membership only on the obtain- 
ing of final papers of citizenship. Such 
a requirement would not lessen the 
bonds of memory of a parental home- 
land and would eliminate criticism that 
has been heard that members of some 
such fraternals deem their allegiance 
to this country secondary to that of their 
homeland. 


Selling Idea of Citizenship 


Those campaigning for membership in 
the fraternals if such a by-law were en- 
forced, would at the same time be sell- 
ing the idea of citizenship in the United 
States. 

High office in the societies, he sug- 
gested, could be restricted to those pos- 
sessing final citizenship papers. 

Mr. Neel said that in some societies 
there were factions that are accusing 
each other bitterly of placing loyalty 
to the native land above loyalty to the 
United States. Such internal strife has 
included charges against certain officers 
and members as constituting a faction 
“which tried to control the society for 
the benefit of those who favored ideolo- 
gies which are repugnant to all those 
who profess and maintain true citizen- 
ship in the United States.” 

The foreign language fraternalists, he 
said, should be leaders in the task of 
making the United States a true melting 
pot of all nationalities. An increase in 
the percentage of citizenship in_ this 
country would mean an advance toward 
the goal of complete assimilation of the 
many nationalities into a greater Ameri- 
can citizen of the future. 

Mr. Neel declared that the real pur- 
pose of a fraternal is to perform a social 
task with insurance benefits only as a 
by-product. Some societies, he declared, 
have so concentrated on the insurance 
aspect of their existence as to forget to 
a great extent that the original concept 
of fraternity was that of brotherhood 
and involves and demands sympathy and 
affection which should characterize the 
brotherly relationship. 


~~. 


Issues Washington Nat'l Order 


WASHINGTON — Washington Na- 
tional has been ordered by national la- 
bor relations board to cease and desist 
from discouraging membership of its 
employes in Progressive Amalgamated 
Insurance Agents Union, unaffiliated, or 
in any other labor organization of its 
employes by refusing to reinstate any 
of them or by discriminating in regard 
to hire, tenure or terms of employment. 

he company is also forbidden to re- 
fuse to bargain collectively with Pro- 
gressive as exclusive representative of 
all industrial agents in the St. Louis 
district (89). 

NLRB orders Washington National to 
offer reinstatement to 10 named persons 
in their former or equivalent positions and 
to make good to them any loss of earn- 
ings they may have suffered by reason 
of alleged discrimination against them. 

The board found that nine union mem- 
bers “struck” on Aug. 14, 1943, and did 
not “quit,” in the sense of terminating 
their employment, as the company con- 
tended, in an effort to obtain reinstate- 
ment ef one Scheer. 











ir 


8, 1944 


lals 


‘Ivania, 
ie Cro- 
‘ica at 
1e for- 
eps to 
n that 
» their 
oO the 
sh fra- 
\ meri- 
[uiring 
of all 
he so- 
ch pa- 
alified 


rovide 
yb tain- 
Such 
n the 
home- 
n that 
some 
viance 
f their 


hip in 
re en- 
> sell- 
Jnited 


sug- 
> pos- 


tieties 
using 
yyalty 
o the 
e has 
fficers 
ction 
y for 
leolo- 
those 
tizen- 


ts, he 
sk of 
elting 
se in 

this 
ward 
yf the 
meri- 


pur- 
social 
a8. -ai 
jared, 
rance 
ret to 
ncept 
hood 
y and 
» the 


Na- 
i] la- 
lesist 
f its 
1ated 
d, or 
yf its 

any 
‘gard 
nent. 
O re- 

Pro- 
e of 
Louis 





al to 
“sons 
s and 
earn- 
ason 
hem. 
nem- 
1 did 
ating 
con- 
tate- 





September 8, 1944 


LIFE INSURANCE EDITION 


7 








Schedule Army Men 
for N.A.L.U. Parley 


in Detroit 


The program for the annual meeting 
of the National Association of Life Un- 
derwriters in Detroit, Sept. 13-15, is now 
complete with the selection of Maj. Gen. 
William F. Tompkins, director of the 
War Department’s special planning di- 
vision as the closing speaker at the final 
session on Friday. 

As a special feature on the national 
council meeting program Sept. 12, Har- 
old W. Breining, assistant administrator 
of the Veterans’ Administration, and 
Maj. Horace H. Wilson, adjutant gen- 
eral’s office, will discuss “National Serv- 
ice Life Insurance.” 


C.L.U. Conferment 


C.L.U. diplomas will be presented to 
113 candidates by the American Col- 
lege of Life Underwriters at its annual 
conferment on Sept. 14. Those who 
will not be able to attend will receive 
their diplomas at local meetings which 
will be arranged later. 

George E. Lackey, Massachusetts 
Mutual, general chairman, has sent out 
a letter asking those who have not made 
hotel reservations or wish to cancel 
them to contact Frank M. Mininger, 
1005 Stroh building, Detroit 26, as it is 
impossible for hotels to hold rooms past 
scheduled arrivals. 





Medical Treatment Used by- 
Metropolitan Life Described 


The work in industrial medicine which 
Metropolitan Life does for its 40,000 
employes was described by Dr. Lydia G. 
Giberson of the Metropolitan medical 
division in recent testimony on the pro- 
posed federal health bill, H.R. 4909. Dr. 
Giberson appeared in support of the 
bill, which would provide “industrial 
medicine” for federal employes. 

Metropolitan Life maintains a high 
degree of friendly cooperation with the 
practicing physican in the community, 
and supples the physician with reports 
of every diagnostic need possible, in- 
cluding x-rays, EKG, blood chemistry, 
serology, etc. When necessary the medi- 
cal division consults with the physician 
to assist in arriving at proper treatment 
of a patient. It assists in securing ade- 
quate and proper hospitalization for the 
employe, though it does not interfere 
with the selection of consultants or hos- 
pitals. If impairments are discovered 
in preemployment examination, it uses 
every effort to direct the applicant ta 
proper medical supervision and care and 
as a consequence many patients get to 
private physicians who would not other- 
wise arrive there. In emergencies, phy- 
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sical or mental, it is prepared to handle 
the situation until normal outside medi- 
cal agencies can take hold. 

Dr. Giberson is an industrial psychi- 
atrist and has spent 13 years working 
with this phase of industrial medicine in 
Metropolitan’s organization. Industrial 
psychiatry, she said, is a phase of pre- 
ventive medicine which aims to fore- 
stall and prevent serious mental and 
emotional maladjustment among indus- 
trial employes. 


McCarran Wins in Nevada 


Insurance people were much _inter- 
ested in the outcome of the Democratic 


Senatorial primary in Nevada Tuesday 
because Pat McCarran, chairman of the 
Senate judiciary committee, was in a 
stiff contest. McCarran triumphed over 
Vail Pittman by a margin of about 850 
votes. McCarran, in addressing an in- 
surance audience at Reno recently, came 
out strongly for insurance states rights 
and for the Bailey bill, now before the 
judiciary committee, to exempt insur- 
ance from the federal anti-trust laws. 


Franklin Has Ala. Rally 


_ Charles E. Becker, president of Frank- 
lin Life, presided at a two-day sales 
meeting in Montgomery, Ala., with its 





south Alabama agents present to cele- 
brate the company’s 76th anniversary 
and a 35% increase in business over 
1943. 

Franklin recently opened a state 
office in Alabama with Montgomery as 
headquarters. Manager John E. Gibbs 
was host for the meeting. 





Virginia Laws Published 


The Virginia insurance commissioner 
has issued a 146-page pamphlet contain- 
ing the insurance laws of the state. It 
consists of a reprint from the Virginia 
code of 1942 and the 1944 supplement. 





* 


* 








Program for NWNL Men and 
Women in the Armed Forces 


I. Vocational Guidance 
For All NY NL Fieldmen in Service 


Pre-return Planning and Analysis. The Company will 
prepare for each of its agents in the armed forces who 
requests it, a complete and careful analysis of his ex- 
perience prior to entering service. This will include 
an analysis of earnings, a market analysis, analysis of 
production frequency and average sale, and other perti- 
nent data. (Past experience analysis and record of 
job progress will also be undertaken for each Home 
Office employee in service.) 


Expert Vocational Interest Guidance. The Company 
has arranged with Dr. Edward K. Strong, Jr., head of 
Vocational Interest Research at Stanford University, 
to make available to each man in service, on his re- 
quest, Dr. Strong’s Vocational Interest Test, the most 
widely recognized and accepted test of its kind. Dr. 
Strong’s report will provide each man with an impartial 
and scientific picture of his vocational bent. (Dr. 
Strong’s tests are also being made available for Home 
Office employees in service.) 


Local Preliminary Interviews. Based on the reports of 
these two advance studies each general agent or man- 
ager will be prepared to discuss with the agent factually 
and impartially the question of his probable future suc- 
cess if he returns to life insurance selling. He will 
also have the advice and counsel of the Home Office 
staff based upon these studies. A careful and thorough 
discussion with him is most important to every man in 

lanning his civilian future. (Preliminary interviews 
for Home Office employees based on past experience 
and Vocational Interest Reports will be arranged with 
the Personnel Department and Department Heads.) 


II. Re-establishment with NWNL 
For Those Who Decide to Return to the Company_ 


Adjustment Period. Each returning agent will be 
given from 60 to 120 days to re-orient and adjust him- 
self to the selling job. During this period he will have 
the advantage of NWNL’s Progressive Scoring System, 
which measures for him his probable level of future 
selling success. (Home Office employees now in ser- 
vice will have 120 days on the job to give full oppor- 


tunity to adjust to the job assigned, and if adjustment 
is slow, to permit re-assignment to a job better fitted 
to individual temperament and abilities.) 


Home Office School Re-training. If the 60 to 120 day 
adjustment period proves the veteran can look forward 
with a high degree of confidence to a truly successful 
insurance career, he will be brought in — at Company 
expense — for two weeks at one of NWYNL’s unique 
Home Office training schools. (Returning Home Of- 
fice employees will be given refresher training to bring 
them up to date on current Company policy and prac- 
tices.) 


Stabilization Earnings. On return from the school, the 
veteran will be paid special service commissions in 
recognition of the special service work required for 
him to re-contact and review the programs and current 
status of his clients. —The minimum special commission 
scale will be $50 a month, lasting a one full year. 
These amounts will be paid over and above all commis- 
sions earned and in addition to Arnold System re- 
newals, which will begin in the month he resumes 
field work. (Home Office employees will, of course, 
be returning to salaried jobs. Salary levels on their 
return will be the then current levels for the job, so 
no employee now in the armed forces will have been 
deprived of normal advancement because of absence 
while in service.) 


III. Establishment in a New Career 
For Those Who Decide on a New Career 


Any veteran who decides, either at the time of his re- 
turn or after the orientation period of from 60 to 120 
days, that he wishes to seek a career elsewhere than 
with NYNL may take advantage of the replacement 
program. While NYNL cannot guarantee any return- 
ing agent satisfactory or successful placement in a job 
entirely suited to his liking, the services of a highly 
reputable private employment firm will be made avail- 
able to such men. If he finds employment through 
this service, the charge for placement will be borne 
by NWNL. (This same service is available to return- 
ing Home Office employees, either immediately on 
their return to a business career, or after the adjust- 
ment period of 120 days.) 
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Help Problem More Acute 
as Girls Return to School 


As the school season starts many in- 
surance offices are experiencing an acute 
personnel problem insofar as women em- 
ployes are concerned. Last spring many 
high school girls, in reality looking for 
summer employment, announced that 
they had quit school and did not intend to 
return in the fall. They felt that they 
could command a better salary if the 
employer believed that they were inter- 
ested in something more than a seasonal 


job. f course many employers were 
skeptical but being in more or less 
desperate straits took a chance and 


now most of these girls are going back 
to school. In virtually every insurance 
office in the land the help situation is 
the great problem of the day and each 
employer feels that he has been singled 
out to be afflicted with too few and too 
incompetent girls. 





Study of Air Travel Restrictions 


The Institute of Life Insurance has 
completed a survey of life policy forms 
and underwriting practices of 200 com- 
panies regarding airline provisions. Al- 
most half the 200 companies now issue 
standard policies containing no airline 
travel restrictions at regular rates re- 


gardless of contemplated amount of 
commercial airline travel, the institute 
states. Others have liberalized the 


TO THE MEN 


underwriting rules in recent years and 
issue standard policies at regular rates 
unless the applicant’s use of air trans- 
portation is unusually large. The stand- 
ard policy form used by a few companies 
does restrict trans-ocean and other air 
travel outside the U. S. and Canada. 


Clarify Counselor’s Status 


LANSING, MICH.—The Michigan 
insurance commissioner has the statu- 
tory right to license non-residents to 
act as insurance counselors, in the opin- 
ion of the state attorney general’s de- 
partment. 


Sine with Ohio State 


Ohio State Life has appointed R. N. 
Sine as general agent at Lafayette, Ind. 
He has been in life insurance 25 years 
and for the last six years has been In- 
diana supervisor of Wisconsin National 
Life. 








Private Note Is Sold 


The Pharis Tire & Rubber Co. of 
Ohio has sold privately to Mutual Life 
a 4% 10 year note in the amount of 
$1 million. Approximately $450,000 of 
the proceeds will be used to repay bank 
borrowings incurred in acquisition of 
Molded Materials, Inc., and the Car- 
lisle Tire & Rubber Co. The balance 


of the proceeds will be used for addi- 
tional plant and warehouse facilities, and 
irfor working capital. 


IN THE FIELD 
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Warns Agents to 
Prepare for 
Day of Competition 


NEW YORK—Agents today are 
benefiting from an “unearned increment” 
in their incomes of sizable proportions, 
due to the large number of men who 
have left the business in the war years 
and war prosperity, a general agent 
with 22 years’ experience commented in 
discussing general conditions and the 
outlook for business. Business has 
come to many too easily, and they have 
tended to become soft. What will they 
do when 11 million men are demobilized 
and when they will have to face 50% 
greater competition than they have to- 
day, if they have not been diligent, he 
asked. 

Now is the time for agents to make 
new contacts and use the utmost dili- 
gence in their work, he asserted. Many 
agents get soft when they have success. 
A hard interview is good for an agent, 
even if he does not make a sale. A 
hard sale is stimulating. He said he 
discovered the advice of an old-timer 
that an agent should have one good, 
tough interview a day is sound advice. 
Few agents tackle the tough sales to- 
day. There is so much business to be 
gotten an agent can make a good liv- 
ing by picking up the business which 
comes in easily. 

This general agent and many others 
entered life insurance after service in 
the last war, he observed. because they 
had overcome the timidity of civilian 
life and relished an occupation involvy- 
ing aggressive human contact. Service 
men in this war likewise are gaining a 
confidence in human relationships that 
can be projected into a successful life 
insurance selling career. 

Many men now in uniform will be at- 
tracted to life insurance selling and they 
will offer intense competition to the 
agents who have not kept themselves in 
condition. 





Insurance vs. Inflation 


The Office of War Information in col- 
laboration with several other govern- 
mental agencies has gotten out a pam- 
phlet on “The Farmer’s Fight Against 
Inflation,” in which among other recom- 
mendations it is urged that the farmer 
carry adequate insurance. A farmer in 
debt might consider the purchase of 
low premium term insurance so that in 
case of death his family can pay off 
the debt without having to break up 
the farm, it is suggested. A farmer 
without debt might consider insurance 
to protect his family when he dies and 
provide a savings reserve for contingen- 
cies during his own lifetime. ’ 

The OWI also has issued a pamphlet 
on “Planned Spending and Saving,” in 
which it urges Americans to keep up 
their insurance, carry more adequate 
insurance protection, etc. 





Minneapolis Managers’ Meeting 

The Life Managers Association of 
Minneapolis met Sept. 7. A committee 
of the Life Underwriters Association, 
working with the insurance department, 
has evolved a plan to facilitate taking 
license examinations. 

The committee from the Underwriters 
Association and Mr. Doran from the 
insurance commissioner’s office went 
over the arrangements that have been 
made and members were able to have 
any question answered. 


Navy Man on Ore. Program 


Commander W. Biddle Combs, 
USNR, will address the Sept. 11 meet- 
ing of the Life Insurance Managers As- 
sociation of Oregon at Portland. A 
former member of that association, for 
the past 18 months he has been on ac- 
tive duty in the.South Pacific. 





Every 60 seconds of the working day, 
the life insurance business pays nine 
death claims for a total of $8,800; makes 


Two Penn Mutual Men 
Die in Service 








MAJ. SAMUEL P. NAFTZINGER 


Two members of Penn Mutual's 
home office agency in Philadelphia have 
died in the service. Maj. Samuel P. 
Naftzinger, 40, was drowned while in 
command of a service company in Al- 
giers. He entered service in February, 
1941, as a reserve officer and went over- 
seas in December, 1942, with the second 
armored division and fought through 
the African and Sicilian campaigns. 

Paul B. Binder, 50, chief pharmacist’s 
mate, USNR, died of wounds received 





BINDER 


PAUL B. 


in the South Pacific. Mr. Binder was a 
veteran of the first World War and 
holder of the French Croix de Guerre. 
After several turn-downs by the army 
and navy, he finally was accepted by 
the navy in October, 1942, on the basis 
of his previous experience in the medical 
corps. Mr. Binder had been stationed 
in the Pacific and was attached to the 
marines. He was cited for bravery on 
Bougainville and is credited with saving 
a number of lives. He also served on 
Guadalcanal. 

Mr. Binder had been commended for 
his courage by his commanding officer. 
He went to the aid of a wounded marine 
who lay bleeding to death in the face of 
heavy enemy fire. The marine lost his 
leg but Mr. Binder saved his life. 


Works Out City Pension Plan 


Dr. John B. Steele, medical director 
of Volunteer State Life, and a member 
of the Chattanooga board of education, 
with the assistance of George B. Buck, 
New York actuary, is working out an 
insurance and pension plan for teachers 
and employes of the board. 











other benefit payments to living policy- 
holders of $9,500; handles the servicing 
of nearly 1,000 policies; underwrites 140 
new policies. 
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S.E.U.A. Asks Shift in Stand Only on Anti-Trust Laws 


(CONTINUED FROM PAGE 1) 








should, under the principle of Helvering 
y. Griffiths, 318 U. S. 371 (1943), refrain 
from invalidating the constitutional doc- 
trine of 75 years’ standing that insur- 
ance is not commerce. The petition re- 
calls that in arguing its case the 
S.E.U.A. concerned itself primarily with 
demonstrating that the legislative his- 
tory of the Sherman act clearly and 
affirmatively showed that Congress did 
not intend the act to apply to insurance 
but that the court’s decision rejected this 
contention, stating: “The most that can 
be said of all this evidence considered 
together is that it is inconclusive as to 
any point here relevant.” 

The petition emphasizes, however, 
that the court cited in its opinion no 
evidence of any intent by Congress that 
would run counter to the court’s deci- 
sions in the Paul vs. Virginia and the 
Deer Lodge County cases but that the 
decision in the S.E.U-A. case “is based 
solely on the ground that Congress 
must be presumed to have intended the 
Sherman act to be as broad as its con- 
stitutional power.” 

The petition urges that even assum- 
ing that the Sherman act’s legislative 
history shows Congress’s intent not to 
be clearly one way or the other, the 
court in a case of this type, should not 
depart from “the principle of judicial re- 
straint with respect to well-established 
constitutional doctrines, enunciated in 
Helvering v. Griffiths.” 





“PRECISE PARALLEL” 





In that case Internal Revenue Com- 
missioner Helvering contended that an 
amendment to the federal income tax 
law indicated a congressional intent to 
go beyond the Supreme Court’s ruling 
in Eisner v. Macomber, 242 U. S. 189 
(1920), which was that stock dividends 
are not to be regarded as income. The 
petition emphasizes that the court in 
deciding the Helvering case, declined to 
overrule its previous decision in Eisner 
vs. Macomber not, as indicated by the 
court in the S.E.U.A. case, because Con- 
gress had expressed a clear and un- 
equivocal desire to legislate only within 
the area previously declared by the 
court to be within the federal power. 
Instead, the basis of the Helvering de- 
cision was that Congress had not clearly 
and unequivocally demonstrated an af- 
firmative intention to go beyond the rul- 
ing of Eisner vs. Macomber and to ex- 
tend the scope of the revenue act so as 
to tax stock dividends as income in all 
situations, 

“The parallel to the present case could 
scarcely be more precise,” the petition 
points out. “While the opinion of the 
court in this [the S.E.U.A.] case rejects 
what petitioners regard as clear evidence 
that Congress intended to exclude in- 
surance from the definition of com- 
merce as used in the Sherman act, it 
goes no further than to say that Con- 
gress must have intended the scope of 
the Sherman act to be as broad as its 
constitutional power. 

“In this case, as in Helvering vs. 
Griffiths, there is lacking an affirmative, 
supervening intention on the part of 
Congress to go beyond a construction 
of the constitution upon which much 
had been built. It is submitted that 
much the same result should follow in 
each case.” 


Should Be Left to Congress 


Though conceding that there are sit- 
uations in which the court has the duty 
of reinterpreting the constitution, the 
petition urges that “when matters of 
Such vast importance and complexity 
have been based upon a constitutional 
theory acquiesced in by all three 
branches of the federal government for 
more than 75 years and where there is 
involved a redefinition of the respective 
scopes of federal and state power, the 
initiative for making such a fundamental 
change lies properly with Congress. It 


is Congress and Congress alone which 
can implement that change in an or- 
derly manner and whose action would 
normally have no retroactive effect.” 
Regarding the confusion as to the 
respective scopes of federal and state 
powers, the petition cites the decision 
of the federal court in Idaho in Ware 
vs. Travelers invalidating Idaho’s coun- 
tersignature law as an undue burden on 
interstate commerce and as repugnant 
to the 14th amendment, even though the 


Supreme Court in 1940 in Osborn vs. 
Ozlin had held a similar law in Virginia 
to be constitutional. 

The petition calls attention to the 
confusing predicament of the insurance 
companies and the states and their in- 
surance commissioners resulting from 
the decision. Regarding the suggestion 
in the court’s opinion that the confu- 
sion created by the decision can be re- 
solved by Congress, the petition points 
out that “problems of the magnitude 


here involved cannot be quickly solved 
by any legislative body. It was many 
years before the states arrived at a sys- 
tem of regulation adequate to meet the 
problems of an individual state. The 
problems involved in any federal regula- 
tion of insurance are far more complex 
and diverse than those involved in a 
single state. A substitute for the pres- 
ent form of regulation cannot easily be 
arrived at.” 

In support of its contention that the 
S.E.U.A. case should be decided by the 
whole court, the petition mentions the 
court’s long-established practice of not 
overruling its prior decisions by less 
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than a majority of the whole court and 
of not deciding a constitutional ques- 
tion by less than a majority of the 
whole court. 

“A minority of four justices cannot 
speak for and bind a majority of the 
whole court should the same issues here 
presented arise again,” the petition ar- 
gues. “As this case now stands, ac- 
cordingly, petitioners, the government, 
the states, other insurance companies, 
and the public will be forced to await 
further costly and time-consuming liti- 
gation before the issues now before the 
court can be settled by a majority of 
the whole court. In a case of this 
character, which overrules prior deci- 
sions and which decides constitutional 
questions of unusual importance, the 
court should speak with finality.” 

The petitioners say they have been 
unable to find a single decision other 
than the S.E.U.A. case in which a pre- 
vious holding of the court has been 
overruled by less than a majority of the 
whole court. They argue that “the 
public importance of the issues here in- 
volved so far transcends the private in- 
terest of the petitioners as to call for 
the judgment of the whole court and 
as to obviate the necessity for any jus- 
tice to withhold his counsel.” 

The petition for rehearing was filed 
by Attorneys John T. Cahill and Dan 
MacDougald. The petition will formally 
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p— * vow IS THE TIME 
TO OFFSET RUMORS WITH 
FACTS. FOR WITH THE DIS. 
INTEGRATION OF GER. 
MANY, THE AIR ALREADY 
IS FILLED WITH BUSINESS 
PESSIMISM. BUT HERE ARE 
REASSURING FACTS— 


SEVEN MILLION COU- 
PLES have married in the 
past four years, but few have 
set up housekeeping. The first 
year after peace, housing will 
run to $2.6 billion—and the 
demand for furnishings will be 
unprecedented. 


PROSPERITY also depends 
on purchasing power. Savings 
now total $75 billion, more 
than twice the 1940 total. 


ALTHOUGH CORPORA- 
TION TAXES have increas- 
ed nearly $15 billion, the 
liquid assets have increased 
more than $25 billion. Recon- 
version and restoring inven- 
tories will take not less than 
$3 billion for the first three 
years after peace. 


OUR ECONOMY IS TOUGH. 
We proved it so when we con- 
verted to a war-basis. We can 
THINK ourselves into financial 
difficulties, but not if we THINK 
FACTS rather than rumors. 


PAUL SPEICHER 
Managing Editor 


THE INSURANCE 
RESEARCH & REVIEW SERVICE 


_ INDIANAPOLIS 2 














go before the court when it returns for 
the fall term, Oct. 2. It is possible the 
court’s action on the rehearing petition 
may be announced on its first decision 
day, Oct. 9. 

It may be that the court will receive a 
brief or memorandum from states’ at- 
torneys general in support of the peti- 
tion. The insurance commissioners as- 
sociation has urged its members to in- 
duce their attorneys general to assist in 
obtaining a rehearing. 


REHEARING UNLIKELY 








A rehearing would open the case to 
further argument and to reconsideration 
by the court. However, court attaches 
say that rarely does the court grant a 
rehearing. More often, it orders rear- 
gument before a decision is announced. 

After recessing last June the court, 
through Justice Rutledge, granted coun- 
sel’s request for extension of time with- 
in which to file petition for rehearing. 
That extension expired Sept. 1. At the 
same time Justice Rutledge stayed the 
court’s mandate in the S.E.U.A. case 
until it has a chance to act upon the 
petition and, if rehearing is granted, 
until the case is decided anew after 
hearing arguments again. 


New Pension Rulings and 
Service Bulletins Issued 


(CONTINUED FROM PAGE 2) 


ficiaries from lists restricted to a speci- 
fied group submitted by the employes, 
does not meet the requirements. 

In PS 20, it is stated, advice is re- 
quested whether “A” who is employed 
by the M, N and O Corporations, each 
of which has established a pension plan, 
is considered a shareholder of the three 
corporations or only of the O Corpora- 
tion in which he owns all of the stock 
but owns no stock in either of the other 
two corporations. The stock of the M 
Corporation is owned by the N Corpora- 
tion and the stock of the latter is owned 
by the O Corporation. 

PS 22: Vesting is not a requisite for 
qualification of a stock bonus, pension, 
or profit-sharing plan, but forfeitures re- 
sulting from a lack of vesting may effect 
discrimination or reversion to the em- 
ployer. 

PS 23: A partnership may install a 
pension plan for the exclusive benefits 
of its bona fide employes or their bene- 
ficiaries. 

PS 24: A plan which provides for a 
formula requiring a contribution of a 
specified percentage of the compensation 
of participating employes, regardless of 
profits is not a profit-sharing plan but 
may be a pension plan of the money pur- 
chase type. 

PS 25: The provisions in regard to 
early termination of a pension or an- 
nuity plan are not intended to prevent 
the payment of full current benefits to 
any employe upon retirement, so long as 
the plan is in force and the employer 
continues his contributions thereunder. 

Retirement benefits for an employe not 
affected by the termination restrictions 


may be vested even though he has not 
met the requirements for vesting upon 
severance other than by retirement. 

PS 26: In compliance with specified re- 
quirements past service credits under a 
pension trust may generally be liquidated 
within limits, such-as a minimum of 4% 
and a maximum of 10% per annum. 

PS 27: Two pension plans may be oper- 
ated simultaneously provided both plans, 
considered as a unit, satisfy all the re- 
quirements of section 165(A) of the in- 
ternal revenue code, as amended. 

Consideration of questions pertaining to 
the operation of dual plans and the effect 
thereof on social security benefits are 
dealt with in this ruling, which requires 
integration with social security. 

Contributions under pension plans may 
be exempt from social security taxes. 

S 28: The profit-sharing plan of the 
O Company, containing a years of serv- 
ice factor in the formula for the distri- 
bution of contributions, does not meet 
the requirements of section 165(A) (4) 
of the code and section 29.165-4 of Regu- 
lations III. 


Constructive Ownership 

Constructive ownership, such as own- 
ership through another’ corporation, 
partnership, estate, trust, or nominee is 
tantamount to actual ownership for the 
purpose of determining whether a plan 
discriminates in favor of shareholders. 

It is held that “A” is considered a 
shareholder in each of the three cor- 
porations, and a limitation on contribu- 
tions which are used to provide benefits 
for employes who own directly, or indi- 
rectly, more than 10% of the voting 
stock of the corporation applies to him 
with respect to his participation in each 


plan. 

In PS 21 advice is requested whether 
a formula for determining the profits to 
be shared will be considered definite if 
provision is made for certain specified 
reserves. A contribution to the profit- 
sharing trust is to be made of an amount 
equal to 50% of the adjusted annual net 
income. The adjusted net income is 
defined as the net income that is re- 
portable for Federal income tax pur- 
poses, less the following reserves: Fed- 
eral income and excess profits taxes; 
8% of equity invested capital as defined 
for excess profits tax purposes; current 
liabilities as reportable in the annual 
balance sheet of the company; dividends 
on 6% preferred stock; dividends on 
common stock as voted by the directors; 
contingencies in an amount determined 
by the directors. 

Provisions for reserves which can be 
computed mathematically and are not 
based on a discretionary determination 
do not vitiate a formula which is definite. 
In this respect, reserves for items 1 to 
4, inclusive, may be so computed and are 
acceptable. A reserve for dividends on 
common stock as voted by the directors, 
however, is discretionary. If, in a given 
year, the board decides not to make any 
contribution it may vote the remaining 
profits as a dividend and the _profit- 
sharing formula will have no effect. On 
the other hand, a reserve for dividends 
on common stock equal to an amount, 
such as the average dividends paid for 
the preceding five years, can be ‘com- 
puted mathematically and is satisfac- 
tory. Similarly, a reserve for contingen- 
cies in an amount determined by the 
directors is discretionary. A reserve for 
contingencies based on a_ specified 
amount or which can be computed is ac- 
ceptable. 

In PS 22, advice is requested whether 
a stock bonus, pension, or profit-sharing 
plan must provide for a vesting of in- 
terest in participating employes after 
some reasonable waiting period, in order 
to qualify under section 165(A). 

No requirement for vesting, as a con- 
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dition for qualification of such a plan 
appears in the code or regulations. A 
plan, however, under which discriming- 
tion is possible in favor of employes who 
are officers, share holders, persons whose 
principal duties consist in supervising 
the work of other employes, or highly 
compensated employes, does not meet the 
requirements of section 165(A). Thus, if 
forfeitures which result because of q4 
lack of vesting may inure principally to 
the benefit of such employes the plan wil] 
not qualify. Further, a plan must be for 
the exclusive benefit of employes or their 
beneficiaries, Accordingly, if by termina. 
tion of the plan substantial funds aris. 
ing from forfeitures may revert to the 
employer after satisfaction of all liabilj- 
ties thereunder, the plan will not qualify, 





DISCRIMINATION 








No one method can be set forth as a 
definite cure-all to prevent discrimina- 
tion or reversion to the employe. A pro- 
vision that benefits be fully vested after 
a reasonable waiting period is but one 
such method. Other provisions may be 
more appropriate remedies in certain 
cases. For example, a service require- 
ment for eligibility long enough to ex- 
clude temporary employes may be satis- 
factory. Each case must be considered 
on its own merits to determine whether 
the facts and method provided are suffi- 
cient to prevent discrimination or rever- 
sion. 


Question of Relationship 


In PS 23, an opinion is asked as to the 
probable approval of a pension plan in- 
stalled by a partnership employing 12 
eligible employes, five or whom are re- 
lated to two partners. 

There is no requirement as to the form 
of business organization the employer 
must operate under, Thus, a partnership 
is not prohibited from installing a pen- 
sion plan for the exclusive benefit of its 
bona fide employes or their beneficiaries, 
A general partner, however, is not an 
employe of the partnership and may not 
participate in the benefits. 


Must Be Bona Fide Employes 


Whether the fact that five out of 12 
eligible participants are relatives of the 
two partners will prevent the plan from 
qualifying depends on whether they are 
bona fide employes. All other factors 
being equal, there is no reason to deny 
participation in a pension plan to an em- 
ploye merely because he is related to his 
employer. 

The members of the partnership are 
employers and as such may, in their joint 
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capacity as partners, install a pension 
lan for the exclusive benefit of their 
ona fide employes or their beneficiaries. 

In PS 24, advice is requested whether 
the requirements for a definite formula 
for determining the profits of the em- 
ployer to be shared are met in a provi- 
sion set forth as follows: 

“In each year succeeding the calendar 
year 1943 the company shall contribute 
to the trust 30% of its net profits before 
provision for federal income and excess 
profits taxes, the 30% contribution shall 
not be in excess of 15% of the compen- 
sation of the participating employes. In 
the event that such 30% contribution 
does not equal 15% of the compensation 
of the participating employes, the com- 
pany shall make such additional contri- 
pution as is required to equal 15% of 
the compensation of the participating 
employes.” 

Contributions under a profit - sharing 
plan are made out of profits. Thus, it is 
permissible to provide for a percentage 
of profits limited to 15% of the compen- 
sation of the participating employes. If, 
however, the contribution to the extent 
of 15% of such compensation is to be 
made regardless of profits, the plan is 
not a profit-sharing plan. 

A plan which provides that employer 
contributions for each participant are to 
be a specified percentage of his compen- 
sation regardless of profits, and that 
such contributions are applicable to pro- 
vide retirement benefits ‘for the partici- 
pant, is a pension plan since the benefits 
may be determined actuarially. 


Termination Provisions 


In PS 25, advice is requested whether 
the proper conclusion has been reached 
that in view of the termination provi- 
sions set forth in mimeograph 5717, 1944 
—I.R.B. No. 14, page 17, a plan will not 
be considered discriminatory because 
normal retirement may occur with full 
benefits even though the period of par- 
ticipation in the plan of the participant 
retiring at normal retirement age is 
shorter than the period of participation 
required for 100% vesting in the case of 
severance. 


The rules in regard to early termina-’ 


tion of a pension or annuity plan are not 
intended to prevent the payment of full 
current benefits to any employe upon re- 
tirement, so long as the plan is in force 
and the employer continues his contribu- 
tions thereunder. In other words, the 
amount of benefits payable and benefit 
payments are not limited or affected dur- 
ing the continuance of the plan. How- 
ever, the funds which may be earmarked 
irrevocably for the highest paid partici- 
pants and so used for their benefits upon 
termination are required to be limited. 
Accordingly, regardless of the period of 
participation, normal retirement may 
occur with full benefits, although per- 
haps not guaranteed for a highly-paid 
participant. This, however, does not 
necessarily giv2 the retiring participant 
a vested right because under the ter- 
mination provisions, his benefits may be 
curtailed or cease upon discontinuance 
of the plan. Nevertheless, with respect 
to the benefits of an employe not affected 
by the termination provisions, full vest- 
ing upon retirement is permissible even 
though the employe has not met the re- 
quirements of vesting upon severance 
other than by retirement. 


Past Service Credits 


In PS 26 advice is requested whether 
past service credits under a pension trust 
may be liquidated within limits of a 
minimum of 4% and a maximum of 10% 
per annum and still meet the require- 
ments. 

A plan under which past service credits 
are funded within the limits herein above 
designated will generally be considered 
acceptable provided the prohibited dis- 
crimination does not result. 

With respect to deductions for con- 
tributions, section 23(P)(A)(1)(III) pro- 
vides in part that if past service or other 
supplementary pension or annuity credits 
are provided by the plan, a deduction 
may be allowed in an amount not in ex- 
cess of 10% of the cost which would be 
required to completely fund or purchase 
such pension or annuity credits as of the 
date when they are included in the plan: 


Thus, there is no restriction on any 
amount less than 10%. ? 
In PS 27 advice is requested in re- 


gard to the establishment of a supple- 
mental pension plan for the benefit of 
the officers of the corporation and the 
effect thereof on social security benefits. 

The first question propounded is: “Will 
two different pension plans be permitted, 
one for the officers and one for other 
eligible employes?” A company may use 
two plans, but both plans, in their opera- 
tion, will be considered as a unit, and 
the unit will have to satisfy all the re- 
quirements. Thus, if it is possible to 
discriminate in favor of employes who 
are officers, shareholders, persons whose 
principal duties consist in supervising the 
work of other employes, or highly com- 
Densated employes, in regard to eligi- 
bility under subdivision 3(B) or in re- 
gard to contributions or benefits under 
Subdivision (4) approval will be denied 
With respect to the plan which makes 
Possible such discrimination. 

Another question asked is, “will it in- 
terfere with the officers or the employes 
receiving their regular social security 
benefits?” If the requirements of the so- 
cial security act are met the benefits to 
which an employe may be entitled there- 
under are payable without regard to the 
Plan. If, however, a pension plan pro- 


vides for a salary classification under 
which employes earning less than a cer- 
tain amount are excluded, the benefits 
under such a plan must integrate with 
the social security benefits. 

The question is also asked, “Would any 
pension payments to the pension trust 
be subject to social security taxes?” Con- 
tributions which provide benefits in the 
event of retirement, disability, or death, 
and pension payments may be exempt 
from taxes under the federal insurance 
contribution act. 

In PS 28, reference is made to I.T. rul- 
ings 3685 and 3686, 44—-I.R.B. No. 16, 
and advice is requested whether the 
profit-sharing plan of the O company, 
which contains a years of service factor 
in the formula for the distribution of 
contributions, meets the requirements. 

The profit-sharing plan of the O com- 
pany, which became effective July 1, 1943, 
provides for participation of all em- 
ployes who have completed three full 
years of service with the company. Out 
of a total of 689 employes, 464 meet the 
eligibility requirement and participate in 
the plan. The formula for determining 
the profits of the company to be shared 
provides for a contribution equal to 10% 
of the annual profits. The profits for the 
fiscal year ended June 30, 1944, amounted 
to $1,600,000, and accordingly $160,000 
was paid into the fund. This amount was 
allocated among participants on the basis 
of one unit for each full $100 of compen- 
sation, limited to a maximum of 100 com- 
pensation units, multiplied by the num- 
ber of full years of completed service. 

It is observed that the ceiling of 
$10,000, providing for a maximum of 100 
compensation units, prevents discrimina- 
tion in favor of employes whose earnings 
exceed that amount. That ceiling, how- 
ever, does not prevent discrimination 


with respect to employes whose earnings 
are below $10,000 and who have the least 
number of years of service. Thus an em- 
ploye in group 1 participates to the ex- 
tent of 6% of his salary, and the per- 
centage increases until group six is 
reached, for which 20% is provided on 
a salary of $10,000. The fact that a 
$25,000 participant derives but 8.8% of 
his compensation does not offset the dis- 
crimination that exists in favor of other 
highly compensated groups. 

It is, therefore held, that under the 
facts stated, the profit-sharing plan of 
the O company does not meet the re- 
quirements. 


NLRB Departs in 1 Case 
from State-Wide Principle 
WASHINGTON—Making an excep- 


tion to its general rule against bargain- 
ing units among insurance agents 
smaller than state-wide in scope, the na- 
tional labor relations board has issued a 
supplemental decision and order in the 
matter of Western & Southern Life. 
This directs a secret election within 30 
days among specific employes in the 
Cleveland area to determine whether or 
not they desire to be represented by 
American Federation of Industrial & 
Ordinary Insurance Agents’ Union 
23230 (AFL), Cleveland, for the pur- 
poses of collective bargaining. 

In March of last year NLRB amended 
its earlier order in three Western & 


Southern cases by directing a stay of 
elections among agents in Cleveland, 
Zanesville and Newark. Last May 
NLRB issued a decision and order in 
labor practice cases concerning the com- 
pany. 

On advice of its regional director, the 
board now directs an election at Cleve- 
land. The board says that local unions 
involved “no longer desire elections” in 
the Newark and Zanesville offices, hav- 
ing requested, Aug. 5, withdrawal of 
their petitions in the Western & South- 
ern case, which petitions have now been 
dismissed. 

“We now avoid the creation of units 
smaller than state-wide in scope in the 
absence of unusual circumstances,” says 
the NLRB decision. “The case at bar, 
however, falls within this latter cate- 
gory. Through no fault of its own, 
Local No. 23230 has been deprived of an 
opportunity to demonstrate its claimed 
majority status among the insurance 
agents in the company’s Cleveland dis- 
trict office for nearly a year and a half. 
In view of this fact, we shall depart 
from our established policy . . .” 

The election is ordered among all in- 
dustrial agents employed at the Cleve- 
land district office, including West Cleve- 
land, Lakewood, North Cleveland and 
South Cleveland sub-district offices, but 
excluding managers, supervisors, cleri- 
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EDITORIAL 


COMMENT 





Protection in Graves Report 


The insurance business should realize 
satisfaction in the report of the Graves’ 
committee on federal legislation that 
was given formal approval by the ex- 
ecutive committee of the National Asso- 
ciation of Insurance Commissioners at 
St. Louis. The insurance commission- 
ers set out immediately after the 
S.E.U.A. Supreme Court decision was 
handed down June 5 to prepare a state- 
ment behind which the business as a 
whole could stand and to outline a 
recommended course of action that 
would become the solidified program of 
the industry. It was apparent that unless 
the insurance industry and the state offi- 
cials could find some ground on which 
to stand together and speak in unison 
there was the danger that foreign in- 
terests might proceed to give the sig- 
nals. 

It was interesting to watch the 
stages of development of the discussion. 
The first opportunity to talk it out was 
at the annnal meeting of the National 
Association of Insurance Commission- 
ers in Chicago the week after the de- 
cision had been rendered. For almost 
an entire week the implications of the 
decision and the policy to be pursued 
was the sole topic of discussion of the 
state officials and the several hundred 
camp followers on hand. At that time 


the task of compressing the hundreds 
of views that were being expounded 
with such animation into a common 
mold to which practically everyone 
could subscribe seemed formidable. Yet 
at each succeeding gathering the various 
issues and questions became ever more 
clearly defined and the area of differ- 
ence was gradually reduced. The task, 
we venture to say, was accomplished 
in as short a time as was possible. 
There was never any delay and the 
greatest statesmanship and intelligence 
was evident throughout. 

Monday morning quarterbacks who 
may be disposed to find fault with this 
or that portion of the report would 
do well to reflect that the statement 
could not have differed materially in 
any respect and still have represented 
the consolidated opinion of the industry 
as of this date. The important consider- 
ation is that a common denominator has 
been produced and that, we are con- 
vinced, is protection against the mush- 
rooming of schemes for overhauling the 
business and supervision on the part of 
politicians and economists, well inten- 
tioned or otherwise. Those who would 
now like to do some carpentry work 
on the insurance business at least will 
not be able to exploit intra-insurance 
crevices, 


The Problem of Rejected Risks 


A recent brief item stating that each 
day about 16,000 persons apply for in- 
surance, of which about 900 are de- 
clined solely for medical reasons, has 
moved one of our readers to wonder 
if the size of this percentage may not 
exert a deterring influence on men who 
might think of coming into the business 
as agents. Undoubtedly rejections do 
have a discouraging influence not only 
on getting new agents but keeping them 
in production after they are taken on. 
It sometimes seems as if the new man 
gets more than his share of the poor 
risks. 

At the same time, there are offsets to 
the ever present possibility of having 
an applicant rejected by the underwrit- 
ing department. The fact that life in- 
surance commissions on new business 
are higher than on any other form of 
insurance coverage reflects in part the 
possibility of a risk’s being declined. The 
agent is, after all, being paid for his 
time, industry, and resourcefulness. His 
commission is pitched at a level that 
pays him enough to compensate him for 


the time he wastes on those who do not 
buy, either because of unwillingness or 
because of inability to pass the medical 
examination. If there were no under- 
writing requirements commissions could 
be scaled down to pay the agent pro- 
portionately less. Another factor which 
makes the rejection rate less serious 
than it appears is that to the extent 
that it discourages men from entering 
the business it reduces the competition 
for those who do embark on a career of 
life insurance selling. 

A second point mentioned by this 
same reader is that the fact that 900 
or so applicants are rejected by life 
companies each day may cause agitation 
for an increase of government par- 
ticipation in life insurance. This is a 
situation that must be considered though 
it should be borne in mind that 900 
rejections a day does not mean that 
the companies are declaring people 
finally uninsurable at the rate of 900 a 
day. Some of today’s 900 were rejected 
one or more times in the past. Also, 
some of today’s 900 may succeed in get- 


ting themselves accepted elsewhere in 
the future, if not for standard policies 
then with ratings which make them ac- 
ceptable risks. However, there must 
also be added to the 900 a day figure 
the number of persons who are rejected 
for moral hazard or for occupational 
hazard. 

This is an era of great social con- 
sciousness and the life companies would 
not want to be in the position of taking 
a calloused attitude toward those who 
would like to buy protection but can- 
not meet the standards required even 
with a heavy rating. Yet probably the 
companies have gone about as far as 
they can reasonably be expected to go. 
Substandard lives realistically underwrit- 
ten and properly rated, are a profitable 
type of business. If there were a mar- 
ket for it, companies could undoubtedly 
be found that would willingly write an 
even poorer grade of risks than is 
now acceptable. The answer appears to 
be that risks which are so sub-stand- 
ard that no company will currently 


— 


take them are probably in such bad 
shape that they would not or could not 
pay the premium that it would be neces. 
sary to charge on the basis of their con. 
dition. 

If, as appears probable social secur. 
ity dependents’ and retirement benefits 
are extended to cover the self-em. 
ployed and others not now coy. 
ered it would go far toward providing 
insurance for the uninsurable. It will 
mean that every married couple with 
children has the equivalent of a sub. 
stantial insurance program until the 
youngest child reaches age 18 and after 
the widow reaches 65. 

For the man who is unable to qual- 
ify for life insurance it would mean that 
his widow would be without assured in- 
come from an outside source only dur- 
ing the years when there were no de- 
pendent children and she was below age 
65. In view of this the need of any 
government setup to take care of the 
uninsuged and uninsurable members of 
the population seems negligible. 








PERSONAL SIDE OF THE BUSINESS 





Walter W. Head, president of Gen- 
eral American Life, has been spending 
some time at his farm near St. Joseph, 
Mo. He is the owner of 3,900 acres of 
land which he operates as a unit. 


Superintendent Frank N. Julian of 
Alabama, one of the most beloved men 
in official life, who has undergone a long 
and severe siege of illness, is able to go 
to his office now. While he is not back 
in real form he is dispatching consider- 
able business. He does not know 
whether he will be able to attend the 
New York meeting of the commissioners 
or not. He is on the program to talk 
before the Alabama Association of In- 
surance Agents at Birmingham this 
week, but it is doubtful whether he can 
make the grade. He is holding out hope 
for the New York meeting. 

“Uncle Frank” says to THE NATIONAL 
UnpERWRITER, “I am back on the job 
almost regularly and my condition is, I 
suppose, as good as I could hope for. 
I had a pretty severe time but I am able 
to come to the office now. I can eat 
practically anything I want. I can take 
a small snifter daily but I cannot smoke.” 


Eugene Shaffer, superintendent of the 
Newark 2 district of Prudential has 
rounded out 30 years of service. He 
started as an agent in Newark, was 
made assistant superintendent in 1915 
and, after serving in that capacity in 
Newark, New York and Irvington, N. J., 
was promoted to superintendent of the 
Newark office in 1929. 

C. Edgar Van Cleef, general agent of 
National Life of Vermont, was named 
chairman, and Ancel Earp, local agent, 
vice-chairman of the war activities divi- 
sion of the Oklahoma City Chamber of 
Commerce. 

F. W. Hubbell, president of Equita- 
ble Life of Iowa, is to be host at a re- 
ception at the Hotel Book-Cadillac in 
Detroit the evening of Sept. 14 for Her- 
bert A. Hedges, general agent for Equi- 


table Life at Kansas City, and presi- 
dent of the National Association of Life 
Underwriters, and Mrs. Hedges. 

Lester D. Greenwood, Idaho Falls, 
Ida., general agent of Beneficial Life of 
Utah, is the 28th member of the com- 
pany’s Millionaire Club. He has been 
with Beneficial since 1931. 


John A. Stevenson, president of Penn 
Mutual Life, who has been confined to 


University of California Hospital in | 
San Francisco for several weeks as re- 


sult of a serious attack of pneumonia, is 
reported to be well on the road to recov- 
ery. However, after leaving the hospi- 
tal Mr. Stevenson will be compelled to 
remain away from his office for several 
more weeks. He contracted the illness 
in July while attending a regional meet- 
ing of company managers at Del Monte 
and spent more than two weeks under 
an oxygen tent in the San Francisco 
hospital. 

President Theo. P. Beasley of Repub- 
lic National Life presented a_ wrist 
watch to Clarence J. Skelton, chief un- 
derwriter and assistant secretary, on the 
latter’s 10th service anniversary. 

Rockwood S. Edwards, Chicago gen- 
eral agent of Aetna Life, won the re- 
serve (second) prize in the junior walk- 
trot stake at the Kentucky State fait 
horse show held in Churchill Downs. 
The prize, a coveted one, was won by 
Aces Beauty, three-year-old chestnut 
saddle filly, in stiff competition. Pre- 
viously in the only three other times en- 
tered in shows she won the “blue.” Mr. 
Edwards has several other animals which 
he shows and has won many prizes. He 
is a veteran horseman. 

Ivan F. Childs, division supervisor 
Bankers Life of Des Moines, reports 
that Ellsworth C. Hunter and John M. 
Childs, district agents at Scottsbluff, 
Neb., have both qualified for the Presi 
dent’s Premier Club. 
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DEATHS 


H. James Ferrick, 35, district manager 
for Franklin Life in Jackson, Mich, died 
there of a heart attack. He had repre- 
sented Franklin Life for about two 
years. 

A. P. McMurtrie, vice-president and 
secretary of Manhattan Life until his 
retirement in 1941, died at the age of 
74, of a heart attack, shortly after leav- 
ing the home office. He joined Man- 
hattan Life in 1890, as a clerk in the 
accounting department; was appointed 
cashier in 1910, assistant secretary in 
1914, and secretary on Jan. 10, 1938. He 
was elected a director in 1934, and vice- 
president in 1937. 

C. R. Gray, 75, dean of life insurance 
men in Jackson, Mich., died in New 
York City while visiting his son. He 
had represented Provident Mutual Life 
for many years and for several years 
served as secretary of the Jackson Life 
Underwriters Association. In 1940 the 
association held a testimonial banquet 
in his honor. ; 

Joseph J. Kendall, 55, district manager 
of the Mutual Life in Eufaula, Ala., died 
in Columbus, Ga., of injuries received 
when his car overturned. 

Ezra C. Miller, 58, president of Star 
Life of Baltimore, died. He had been 
with Star Life for many years serving 
as secretary from 1908 until 1931 when 
he became president. 

John G. McLaughlin, 72, former act- 
ing manager of the real estate depart- 
ment of Mutual Life of New York, died. 





eel 


He had been with Mutual Life for ‘50- 


years until his retirement more than 


three years ago. 


R. Dunham Braman, 35, in the claim 
department of Connecticut General Life 
for several years, died suddenly at his 
home in Hartford. He was a nephew 
of Col. H. P. Dunham, vice-president of 
American Surety and former Connecti- 
cut commissioner. His father, S. R. 
Braman, is assistant auditor at the 


Aetna Life home office. A brother, Sey- 
mour, is special agent of the Meserole 
group in the midwest, Chicago. Another 
brother, William, was Aetna Casualty 
special agent in Buffalo before entering 
the army. 


COMPANIES 


Pierce Heads Farm Loan 
Division of Aetna Life 


Robert H. Pierce has been appointed 
manager of the farm loan division of 
Aetna Life’s mortgage loan department. 
He has been a supervisor of the farm 
loan organization. 

A graduate of New York University, 
Mr. Pierce joined Aetna Life in 1927 
as editor of the “Life Aetna-izer.” He 
was transferred to the mortgage loan 
department in 1937 to take charge of 
the sale of the company’s farm real s- 
tate. He was promoted to supervisor 
in 1942. 














Agricultural Life May Be 
Revived; Assets Improved 


LANSING, MICH.—Following the 


filing of an attorney-general’s opinion | 


relative to points raised by Commis- 
sioner. Forbes, efforts are afoot to re- 


organize the Agricultural Life of De- | 
troit, which has been in conservatorship | 
The commissioner's | 


since May, 1938. 
letter to Attorney-general Rushton dis- 
closed that assets have so improved 
that policyholders now are protected by 


adequate reserves and there is approxi- | 
mately $15,000 equity for stockholders. | 


The commissioner, as the conservator, 
sought legal guidance regarding 
posals by stockholders that the $250,000 


capital might be legally reduced so the | 
company could be taken out of conser- | 


pro- | 


vatorship and restored as a going con- | 


cern. Only a limited number of the 
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larger stockholders favor this proposal. Bremer county district court, restraining A graduate of Harvard College in 1923, 


The attorney general held there is no 
legal provision for reducing the capital 
of a life company. The only recourse 
for the active stockholder group is to 
organize a new company to reinsure as- 
sets of the old, the new carrier being 
formed on the $200,000 minimum capi- 
talization basis permitted by statute. 
Whether this course will be taken may 
be determined, it was indicated, at a 
meeting called for Sept. 14 in Detroit. 





Plans to Enter Hospitalization Field 

DES MOINES—The Iowa Farm Bu- 
reau Federation, which is forming a life 
company as a companion to its auto- 
mobile company, Iowa Farm Mutual, 
also is planning on a hospitalization in- 
surance plan. Tentative plans call for a 
life company with a minimum of $200,000 
paid up stock and a $100,000 surplus. 
Stock will be offered for sale to farm 
bureau federation members. The hos- 
pital plan will be in cooperation with the 
Hospital Service of Des Moines. Action 
was deferred on this until the annual 
convention of the federation, Nov. 20-22. 





Injunction Against Move 


WAVERLY, IA. — Three policy- 
holders of Lutheran Mutual Life have 
been granted a temporary injunction in 





CROSSROADS 
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the officers from submitting to the pol- 
icyholders a proposal to move the home 
office from Waverly to a larger city. 
Directors voted 6 to 3 to remove the 
home office subject to the policyholders’ 
approval. 





Frank E. Samuelson Retires 


Frank E. Samuelson, supervisor of 
branch offices of Bankers Life of Des 
Moines, retired Aug. 31 after 39 years 
of continuous service and on his 65th 
birthday. 

He was appointed supervisor of 
branch offices in 1931 and before that 
was supervisor of the premium collec- 
tion department. He was with the 
Nerthwestern railroad before joining 
Bankers Life in 1905. 





East to Become Writer 


Fred East, for several years manager 
of the field service department of West 
Coast Life, has resigned to devote him- 
self to a writing career. He has met 
with marked success in writing fiction 
and will now devote his entire time to 
writing. 


Badger Advanced by N. E. Mutual 


Sherwin C. Badger, formerly assistant 
treasurer of New England Mutual Life, 
has been appointed financial secretary. 
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Mr. Badger has had extensive experi- 
ence in the banking and investment 
field. He served as editorial writer for 
“Wall Street Journal” and was editor of 
“Barron’s Weekly” for four years. He 
joined New England Mutual in 1940 as 
investment analyst. 


CHANGES 











General American Names 
Newblock in ‘Okla. City 


William J. Newblock has been named 
manager at Oklahoma City by General 
American Life. He 

Pe. 





was graduated 
from University of 
Oklahoma where 
he received his 
B.S. degree and re- 
ceived a master’s 
degree at Wharton 
School of Finance, 
University of 
Pennsylvania. He 
started in  insur- 
ance jin 1934 with 
General American 
and returns as 
manager after rep- 
resenting Travel- 
ers as assistant manager in Oklahoma 
City. Mr. Newblock is secretary of the 
Oklahoma City Life Underwriters As- 
sociation. 


Franklin Life Makes La. Changes 


Franklin Life has made several ap- 
pointments in the Baton Rouge, La., 
area. 

Glenn A. Laidlaw, general agent in 
Baton Rouge for the company six years, 
has been promoted to regional manager 
for southern Louisiana. 

H. B. Parker, special representative 
for five years, the company’s national 
volume leader the first six months of 
this year, has been promoted to gen- 
eral agent. 

Herman G. Engelhardt also has been 
appointed general agent. Mr. Engel- 
hardt represented Metropolitan Life for 
a number of years and has been assistant 
district manager for that company in 
Baton Rouge. 


Lundblad to Fort Dodge 


Frank G. Lundblad, agency organ- 
izer of Mutual Life in Des Moines, is 
transferring to Fort Dodge, Ia., to es- 
tablish headquarters for the northern 
half of the agency. Thomas B. Read 
is agency manager. He will operate 
from Fort Dodge on the same basis as 
he has in Des Moines. 

Mr. Lundblad has been with Mutual 
Life since 1935 and is a C.L.U. 
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Hoffman Buffalo Supervisor 


W. R. Hoffman has been appointed 
supervisor of the Provident Mutual Life 
general agency in western New York 
with headquarters at Buffalo, J. S. 
Scott being general agent for western 
New York. The agency maintains of- 
fices in the Liberty Bank building in 
Buffalo and in the Lincoln Alliance 
Bank building, Rochester, and has su- 
pervision over 19 counties. Mr. Hoff- 
man graduated from Bethany College in 
1933. He received his discharge from 
the army in August. He has been in 
life insurance for a number of years. 





Name Harris in Portland, Ore. 


Central Life of Des Moines has ap- 
pointed Charles B. Harris, Jr., as gen- 
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eral agent in Portland, Ore., with of. 
fices in the Failing building. He was 
formerly with Oregon Mutual Life by 
during the past two years he has been 
engaged in war work. The new agency 
will be operated in addition to the Mer. 
rill F. Daum agency. 





Dutton and Bottom Promoted 


A. F. Dutton, Farmers & Banker; 
Life agent at Bridgeport, Neb., has been 
promoted to general agent with head. 
quarters at Scottsbluff, Neb., succeeding 
Vern M. Bottom, who has been pro. 
moted to district manager with offices a 
Lincoln, Neb. 





Vencill Promoted by Security 


M. S. Vencill, Kimball, Neb., Secur. 
ity Mutual Life of Nebraska sales leader 
for three years, has been promoted to 
general agent for the Kimball, Sidney, 
Neb., and Sterling, Colo., territory. 


SALES MEETS — 


National Life's 
General Agents to 
Meet in Detroit 


National Life of Vermont will hold 
a general agents’ conference in Detroit, 
Sept. 10-12, just prior to the annual 
convention of the National Association 
of Life Underwriters. Nearly 50 gen- 
eral agents will be present, along with 
a dozen home office representatives 
headed by President Brigham. 


The evening of Sept. 10 all will par. 
ticipate in a dinner with General Agent 
George M. Robinson of Detroit as toast- 
master. The principal address will be 
by President E. S. Brigham on “What's | 
Ahead?” Karl G. Gumm, assistant sv- 
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perintendent of agencies, will be in 
charge of introductions. _ 

At the Monday morning conference 
General Agent E. T. Wells of New 
York will be chairman and the key- 
note address will be by Vice-president 
E. D. Field. R. C. Meadows, general 
agent at Binghamton, N. Y., president 
of the General Agents Association, will 
respond. L. D. Meredith, vice-presi- 
dent and chairman of the finance com- 
mittee, will speak on the “National 
Financial Status.” CC. H. Orr, general 
agent at Philadelphia, will also be on 
the program. 

The afternoon conference on Monday 
will see General Agent W. B. Richard- 
son of Roanoke, Va., in the chair. There 
will be a panel discussion of “Agency 
Problems and Solutions” with D. B. 
Slattery, superintendent of agencies, as 
chairman. Participants will be Fred S. 
Brynn, Vermont; A . Cummings, 
Cleveland; L. V. Godine, Baltimore; D. 
G. Robinson, Detroit; Harold Smyth, 
Hartford; C. Welman, Memphis; 
Karl G. Gunn and F. L. Merritt of home 
office. 

G. M. Robinson of Detroit will speak 
on “General Agents’ Responsibility for 
Executing Post-War Plans Today.” 


Pension Trust Discussion 


General Agent A. L. Beck of Buffalo 
will preside Tuesday morning and there 
will be a discussion of pension trusts by 
G. W. Williams, clerk of the pension 
trust committee; W. G. Nelson, Jr., at- 
torney; E. T. Wells, general agent, 
New York; L. V. Godine, general agent, 
Baltimore; and C. L. Elliott, general 
agent, Kansas City. F. L. Merritt, as- 
sistant superintendent of agencies, will 
speak on “Building an Organization from 
National Facts.” 

The final session Tuesday afternoon 
will be under the chairmanship of Gen- 
eral Agent R. S. Koehler, Jr., Pitts- 
burgh. C. V. Shepherd, general agent 
at Cedar Rapids, will give “A General 
Agent’s Observations” and Adam E. Lit- 
tig, assistant superintendent of agencies, 
will speak on “Financial Management 
of an Agency.” 

D. B. Slattery, superintendent of agen- 
cies, will conclude the conference with 
an address on “The Value of Coopera- 
tive Effort.” 


Tenn. Wins All-Southern 
Feud of N. W. Mutual 


By paying for $869,664 on 152 lives, 
119.5% of its quota, Tennessee won 
first honors in the three-month All- 
Southern Feud of Northwestern Mutual 
Life. Georgia was second, paying for 
$753,507 on 125 lives, 125% of its quota. 
Virginia paid for $712,900 on 134 lives, 
98% of its quota and North Carolina 
paid for $569,350 on 88 lives for 105.4% 
of its quota. Three leaders in each state 
were guests of their general agents at an 
outing at Roaring Gap, N. C. 

M. H. Abernathy, a leader of the W. 
Tolar Nolley agency in Virginia, was 
unable to make the trip because of a 
heart attack while interviewing a pros- 
pect. He is now recuperating at his 
home at Cochran. Mr. Abernathy won 
first place in its Marathon Club in June 
and July. 

J. N. Lochemes, superintendent of 
department of new business; and Ray 
Dolwick, assistant director of agencies, 
represented the home office at Roaring 
Gap. They went on to Richmond to 
visit the Nolley agency. 





Republic National Stages 
General Agents’ Parley 


The general agents’ advisory council 
of Republic National Life met at the 
home office in Dallas for discussion of 
company operations affecting the agency 
and policyowners. 

President Theo. P. Beasley and M. 
Allen Anderson, first vice-president and 
director of agencies, spoke. O. R. Mc- 
Atee, San Antonio, was elected chair- 
man and R. I. Jones, Fort Worth, sec- 
retary. Other members of the council 
are Eli W. Gregg, Lubbock; J. G. 


Oltorf, San Angelo; R. E. Jamison, 
Austin; Nathan Pifke, Houston, and 
J. M. Hollinshead, Sherman. 

A three-day seminar was held for all 
general agents in charge of Lewis W. S. 
Chapman, Sales Research Bureau, and 
Mr. Anderson who explained package 
selling plans and discussed recruiting. 


Taft Woody Agency Holds 
Educational Conference 


The Taft Woody agency of Equitable 
Society at Harrisburg, held a three day 
educational conference at Hershey, Pa. 
On the first day the agents’ association 
elected officers: President, John C. 
Krebs, Hanover; vice-president, Percy 
Miller, Selinsgrove; and secretary, Miss 
Marjorie Canfield. 

Speakers at the educational sessions, 
which were presided over by Mr. 
Woody, included A. E. Botsford, district 
manager at Williamsport; John 
Thomas, district manager at York; C. 
W. Knight, agency cashier; L. E. 
Senft, divisional group manager; Dr. J. 
R. Conover, medical referee and C. L. 
Lundgren of the home office. Warren 
V. Woody, agency manager at Chicago, 
gave the closing address. He is a 
brother of Taft Woody. 

Taft Woody reported that business 
for the agency in 1944 is considerably 
ahead of a vear ago and for August 
was the largest for any month since the 
agency was taken over by Mr. Woody 
two years ago. 








Masterson Agency Conference 


The W. H. Masterson agency of 
Equitable Society in Newark will hold 
a three-day sales conference in the 
Pocono Manor Inn, Pocono, Pa., the 
first week in October. 


B.M.A. Wisconsin Conference 


Business Men’s Assurance agents in 
Wisconsin under Manager Gilbert A. 
Diehl, Milwaukee, held a sales confer- 
ence at Fish Creek, Wis. W. T. Grant, 
president, represented the home office 
and outlined company plans for the 
remainder of 1944. The Wisconsin or- 
ganization has made five new all-time 
high monthly records so far this year, 
with June the largest month since the 
branch office was established in 1930. 
Business to Aug. 1 showed a gain of 
46.7% over last year. 











Issues 100,000th Policy 

Oregon Mutual Life has issued, in its 
39th year of operation, its 100,000th 
policy. Oregon Mutual recorded a 52% 
gain the first five months of 1944. It 
now has $81,000,000 insurance in force. 


THE NEW INSURANCE 


MONEY MAKER 


issued by the 


ILLINOIS BANKERS LIFE ASSURANCE 
COMPANY 


THE INCOME BUILDER 


1. We have a NEW PLAN to enable you to make more 


money in these times. 


ONE-TENTH THE SALES, through large first commis- 
sions and large renewal commissions will return you 
TEN TIMES the earnings of the same volume of life 
insurance alone under our plan. 


IN ONE YEAR, you build as large a renewal income as 
you would in ten years writing the life insurance alone 
under our plan. 

This Insurance Pays All Ways: 


If you live too long. 

If you do not live long enough. 

If you are disabled. 

If you have an emergency need for cash. 


ALL AT EXCEEDINGLY LOW COST. 


HUGH D. HART 


Vice President and Director of Agencies 


Illinois Bankers Life 
Assurance Company 


MONMOUTH, ILLINOIS 
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NEW YORK 


INSURANCE SOCIETY COURSES 
The Insurance Society’s fall course in 
Life I and II will open the week of Nov. 
20. Students may register at the In- 
surance Society office, 107 William 
street, New York City. 








GARDINER HITS NEW PEAK 


August was a record-breaking month 
for the Harry Gardiner agency of John 
Hancock Mutual Life in New York. 
Paid production included $897,000 of 
ordinary, $14,971,000 of “group whole 
life,’ $10,675,000 of regular group life, 
and $5,745,000 annuity credits, a total 
of $32,108,000. Total production cred- 
its for the year to date are $76,675,000. 
The agency is about $1 million ahead 
of the first eight months of last year 
in ordinary production and more than 
$50 million ahead in total credits. 





MARKS SETS ALL-TIME RECORD 


David Marks, Jr., of the Freid agency, 
New York, has led New England Mu- 
tual’s agency force in volume and num- 
ber of lives for 19 months. He set a 
record in 1943 by paying for more busi- 


ness than any New England Mutual 
agent ever has paid for in a year. Mr. 
Marks was a member of the Million 


Dollar Round Table for 1942 and 1943, 
and submitted enough business by 
March, 1944, to qualify for life mem- 


bership. He is past president Newark 
C.L.U. chapter. He has been in life 
insurance for 14 years and with the 
New England Mutual for two years, 
specializing in pension trusts. The Freid 
agency currently is in second place 
among all New England Mutual general 


CHICAGO 


SUCCESSOR TO MEYER 











No 

New England Mutual Life will prob- 
ably not appoint a successor to the late 
Julius Meyer, general agent in Chicago, 
who died suddenly while asleep. C. F 
Collins, agency secretary, went to Chi- 
cago to look after the affairs at the of- 
fice. He returned to Boston, but will 
be back at the agency early this month. 
For many years Mr. Meyer’s office gave 
the New England Mutual the largest 
average policy of any in the country. 
It also had the largest amount of an- 
nual premium paying business on its 
books and had the lowest lapse ratio 
record of any agency. 





ACACIA MUTUAL APPOINTMENTS 


William D. Nicholson has been ap- 
pointed assistant manager of the Chicago 
branch of Acacia Mutual Life. He has 
been in the business about 14 years and 
has made an excellent production record 
with Acacia Mutual. He replaces Jack 








‘THE ever present “Help-Your-Buddy” 





General Agency 
Opportunities Open 
Toledo, Ohio 
South Bend, Ind. 
Omaha, Neb. 
Denver, Cole. 
Lansing, Mich. 
Kewanee, Ill. 
LaCrosse, Wis, 
Ottumwa, le. 


WRITE, if you think 
you con qualify. 








HOJVIE 


CENTRAL 


ASSURANCE 


(Mutual) 


spirit, even when seriously wounded, is 
“One of the Best” of many superior qualities 
displayed by our Fighting Yanks, making 
ultimate Victory a certainty. 


Among insurance companies, Central Life, 
now in its 49th year, strong and progressive, 
with $195,000,000 of insurance in force, 
also is recognized as “One of The Best.” 
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A. Dillon, who is now specializing in 
military business for Acacia. 

Harold C. Vollman, who has been 
Acacia Mutual manager at Toledo, has 
been transferred to Chicago as assistant 
manager taking the place of 
Thomas who is now in the armed forces. 

The Chicago branch, headed by L. O. 
Nashem, during the first eight months 
of this year had a total of $3,035,763 in 
paid business. This is an increase of 
43% over the same period last year. 
There are 30 full time representatives. 
The branch is the largest outside of the 
home office agency. The goal for the 
year is $5 million of business. 





EQUITABLE OUTINGS HELD 


The Reno agency of Equitable Society 
in Chicago held its annual meeting at the 
Edgewater Beach Hotel in Chicago this 
week with Samuel Lustgarten, Chicago 
manager, as guest speaker. The agency’s 
outing was originally scheduled for St. 
Charles, Ill., but had to be changed be- 
cause of lack of facilities. The Hobbs 
agency met at Lake Wawasee, Ind., this 
week while the Woody agency convened 
at Elkhart Lake, Wis. 





TWO DIVISIONS RESUME MEETINGS 


The Group Supervisors Division of 
the Chicago Association of Life Under- 
writers will hear James W. Ross, pol- 
icy examiner of the Illinois insurance 
department,. 
9. V. J. Barnett, 
man. 

Mary F. Barber, assistant to the presi- 
dent of Penn Mutual Life, will address 
the first fall meeting of the Women’s 
Division Sept. 28 at a tea in Room 705, 
29 South LaSalle street at 3:45 p. m. 
All women agents are invited to at- 
tend. Miss Barber’s experience includes 
preparation of advertising and field train- 
ing material, inheritance tax work and 
insurance programming, and she _ will 
discuss some of these subjects. 


Aetna Life, is chair- 





SCHWEMM NOW HAS $17,000,000 

A record total of $17,000,000 new 
placed business in eight months this 
year is reported by Earl M. Schwemm, 
Chicago manager of Great-West Life. 
This is exclusive of group credits and 
represents 240% increase over the same 
period in 1943. Pension trust business 
has contributed much to the total, yet 
the ordinary business has been very 
good and a great deal of business insur- 
ance and individual income policies has 
been sold. The average size policy is 
$6,539. Group sales—notably hospital- 
ization and accident and health—have 
shown marked increase. Great-West 
plans in September to advertise with 
80 billboards in the Chicago area. 


ASSOCIATIONS 


Chicago Assn. 
Wins Trade Group 
Trophy 


The Chicago Association of Life Un- 
derwriters has beén named as the top 
winner in the classification of local as- 
sociations in the contest for cooperative 
services to business men by trade asso- 
ciations conducted by the American 
Trade Association Executives. . Chair- 
man of the jury of awards was Secre- 
tary of Commerce Jones, the other 
members being Eric Johnston, president 
U. S. Chamber of Commerce; Robert 
Gaylord, National Association of Manu- 
facturers; Linwood Noyes, American 
Newspaper Publishers Association, and 
Franklin Snyder, president Northwest- 
ern University. 

Formal presentation of the award will 
be made by Mr. Jones at the American 
Trade Association Executives conven- 
tion in New York, Nov. 9. Louis Behr, 
Equitable Society, was president of the 
Chicago association during the 1943-44 
year which was the basis for the award. 











at a luncheon meeting Oct. 











FOLLOW THESE STARS 
TO A BRIGHTER AND 
BETTER INCOME 


LIFE — HEALTH — ACCIDENT 
and HOSPITAL INSURANCE 


Office Allowance 


Renewals As Long As Business 
Is In Force 


Commissions—Plus Cash Allow- 
ances 


Agency Advertising and De- 
velopment Fund 


+4 4 +H 


Home Office Co-operation in 
Training Field Men 


We have some 
REAL OPPORTUNITIES 


for men who are looking for a chance 
to develop their own agencies. Terri. 
tories open in MISSOURI, KANSAS, 
IOWA and NEBRASKA. 


For More Information 


WRITE 
O. R. Jackson, Vice-President 
POSTAL LIFE & CASUALTY 
INSURANCE COMPANY 


“An Old Line Legal Reserve Life 


Insurance Co," 
4727 Wyandotte Street 
Kansas City 2, Missouri 


$5,00 
A Year 
Guaranteed 


~|To the supervisor who can 
fill the position which we have 
in an established agency af 
St. Paul, Minn. 


The compensation will be in 
the form of salary, commis- 
sions and bonus. 














This is a genuine opportunity | 


with an established, success- 
ful company. 


Write in confidence, giving 
complete details in first 
letter. 


Address W-81, Care The 
National Underwriter Com- 
pany, 175 W. Jackson Blvd., 
Chicago 4. 
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Joy M. Luidens is executive secretary. 
A prominent feature of the Chicago as- 
sociation’s work during the year was 
the war bond activity. More than 600 
members were active in a payroll sav- 
ings unit under the leadership of George 
Huth, general agent Provident Mutual 
Life. The first goal was to personally 
visit 1,700 of the larger corporations in 
the city and through promotiona] meet- 
ings to induce their workers to enlist 
in a payroll savings plan. Later the 
campaign was enlarged to include about 
6,000 firms. Much enthusiasm was en- 
gendered and more than 100 women as- 
sistants contributed on an average of 
one or more extra days of each week for 
a year without pay to handle the cleri- 
cal work. 

Mr. Huth has continuously been 
chairman of the entire Chicago payroll 
savings division of the war finance com- 
mittee. 

John D. Moynahan, Metropolitan Life, 
is president of the Chicago association 
this year. 

The exhibit covered thé problem faced 
in establishing the payroll savings plan 
and details of the plan adopted. It is 
estimated that $600,000,000 (purchase 
price) worth of E bonds have been 
sold through the 6,000 plans installed. 
Various material used in organizing and 
promoting the drive was included in the 
exhibit. 


Officers on Statewide Tour 
of Pa. Association 


President R. Maxwell Stevenson, gen- 
eral agent of Berkshire Life, Pittsburgh, 
and Executive Secretary Paul S. Miller 
of the Pennsylvania Association of Life 
Underwriters have completed a _ tour 
covering all of the 26 local associations 
in the state in five regional meetings. 

At Oil City in addition.to Mr. Steven- 
son and Mr. Miller, C. J. Frey, manager 
Mutual Life, Erie, and G. Harold 
Moore, State Mutual, Pittsburgh, spoke. 
There was a three-hour round table dis- 
cussion period for local officers and 
committee chairmen on sound personnel 
procedure and integration of local, state 
and national associations. 

At Altoona, E. M. Aiken, Equitable 
Society, Pittsburgh, and Denver Whar- 
ton, Equitable Society, Cresson, were 
additional speakers. At Hazleton, J. H. 
Blackman, manager Mutual Life, Scran- 
ton, and A. C. Halloran, manager Balti- 
more Life, Williamsport, spoke. 

At Reading, Russell B. Kirby, Reli- 
ance Life, Allentown; A. C. F. Fink- 
beiner, Northwestern Mutual, Philadel- 
phia, and L. V. Drury, Sun Life of Can- 
ada, Philadelphia, were additional speak- 
ets. The Lancaster meeting had Har- 
old Towson, manager Metropolitan, 
Lancaster, and Earle H. Schaeffer, 
manager Fidelity Mutual, Harrisburg, 
as added talent. 


Nebraska Panhandle.—More than 40 
— the annual picnic at Lake Min- 
ature, 


Detroit. 





K, W. Pickell, Northwestern 





‘biggest month in 


Mutual, has been elected chairman of 
the advisory council, succeeding N. A. 
Herberts, Pacific Mutual. Jerome Kanter, 


National Life, has been named vice- 
chairman. 
Jackson, Mich.—James A. Preston, 





sales manager of Columbus Mutual Life, 
addressed the first fall luncheon meeting 
Wednesday. 





San Francisco.—The women’s section 
held its first meeting Sept. 7 with Mrs. 
Dorothy Marden, vice-president of the 
association, as chairman. Mrs. Genevieve 
F. Macliver, Equitable Society, was the 
principal speaker. 

Pittsburgh.—Earl M. Schwemm, Chi- 
cago manager of Great-West Life, will 
speak at the first fall meeting, Sept. 28. 


Springfield, Mass.—The first meeting 
of the season was Sept. 6. The speaker 
was V. B. Coffin, vice-president and su- 
perintendent of agents of Connecticut 


RECORDS 














Atlantic Life—August showed a 40% 
gain in written and a 29% gain in paid 
business over the same month of last 
year, and was the best August for paid 
business since 1930. Insurance in force 
in the month gained nearly $1 million, 
bringing the company’s total to approxi- 
mately $149 million. Assets now exceed 
$40 million. 

Occidental Life of California.—In a 
production drive in honor of the ap- 
proaching 30th anniversary of Vice- 
President V. H. Jenkins, agents last 
month wrote $13,250,145 of new business, 
excluding group. This was the second 
its history, exceeded 
only by September, 1941, when Occidental 
written volume exceeded $15 million. It 
was also the biggest month in commer- 
cial accident and sickness business, with 
1,523 new individual applications, ex- 
cluding group. 

Illinois Bankers Life. — President’s 
Month, which was held in August, in 
honor of Eldridge H. Henning, was an 
outstanding success, with a gain of more 
than 80% in volume of life insurance 
over the amount written in August, a 
year ago. President’s Month is to be an 
annual occasion, because of the splendid 
response given in the initial event. 

Great-West Life—New placed business 
increased more than $22,617,000 or 45% 
in first eight months over same period 
last year. Insurance in force Aug. 31 
was over $822,000,000, gain $63,000,000. 
Assets increased about $10,000,000 this 
year. Premium income in personal acci- 
dent and health department increased 
about 150% over same period last year. 


IN U. S. WAR SERVICE 


Lieut. R. P. Kenyon, army air force, 
formerly with Mutual Benefit Life in 
Detroit, credited with shooting down 
two German planes, has been awarded 
the Distinguished Flying Cross. 

Col. Robert M. Goodall, formerly with 
Protective Life of Birmingham, has been 
appointed commanding officer of the 
combat support wing, it is announced 
from an air service command station in 














Headquarters for 





(elfo] ole) gel ice 


Wartime Conferences 


“Streamlined” conferences are welcomed 
PAM Male a Lollolelany. iiclale mm hatch melg-melacelgel-to 
the same diligent cooperation and staff 
assistance that made this hotel the con 


vention center when occasions were more 


Wartime regulations and re 


strictions are being obeyed, but there is 


no ceiling on friendliness. 


: 
THE 


WALDORE-ASTOREA 





England. Overseas for 27 months, he 
served as chief of staff of the combat 
support wing for 10 months, and before 
that was assistant personnel officer of the 
Eighth Air Force. 


MEN OF 





Troy V. Post, president Pioneer Amer- 
ican Life, Houston, Tex., has been pro- 
moted to major and assigned additional 
duties in the headquarters army air 
forces training command. 


ABILITY 





will find it to 


to investigate 


their interests 


the old fash- 


ioned General Agent's 


contract being offered for 


territory in the mid-west. 


CENTRAL LIFE 


Insurance Company of Illinois 


FOUNDED 1905 
Alfred MacArthur, President 


211 West Wacker Drive 
Chicago 





Lutheran Mutual | Life 


FAITHFY, 
Ss 


oOo 
WAVERLY, IOWA 


Insurance Company 


FOUNDED 1879 


Liberal commissions, both first year and renewal, service 
fees and social security benefits to 
those who qualify. 


If you are a Lutheran, agency openings may be 
available in your immediate territory. 
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POLICIES 


Western States’ 
New Rates 


Western States Life, Fargo, N. D., 
which recently changed from a mutual 
to stock basis and changed its name 
from Western Mutual, has issued a new 
rate book, covering premium rates and 
values on many additional policies. 
When this company was organized in 
1930, it issued policies with charter cou- 
pons which were exchangeable for stock 
certificates; these, of course, have been 
discontinued. 

An ordinary life and 20 payment life 
with special bonus fund are being is- 
sued. Upon payment of the fifth annual 
premium, a bonus of $25 is credited to 
the policy and this bonus plus interest 
paid annually, is paid in addition to the 
face amount in event of insured’s death 
within 20 years from date of issue. 
Should insured survive the first 20 pol- 
icy years, the fund and interest is pay- 
able to insured at that time. 





Other Contracts Written 


A retirement income policy is writ- 
ten to mature at any age from 55 
through 70. At 65, a monthly life in- 
come of $10 male or $8.90 female guar- 
anteed for 120 months is payable. En- 
dowments are written for 10, 15, 20 or 
30 year periods. 5, 10, 15 and 20 year 
non-renewable term is available to male 
applicants and may be converted within 
3, 7, 12 and 16 years, respectively. 

Family income riders for 10, 15 or 20 
year periods with premiums payable for 
8, 12 or 16 years, respectively, may be 
added to all policies except income at 
65 and juvenile, provided the term of 
the policy runs for at least the length of 
the rider. These same rates apply to the 
mortgage redemption rider which may 
be added to all policy forms except in- 
come at 65, term or juvenile. 

Juvenile policies provide a graded 
death benefit of $200 per year of age to 
$1,000 at age 5. 20 payment life with 
bonus, 20 year endowment and 30 year 
endowment are written ages 0 to 9. An 
educational endowment, payable as an 
income of $25 monthly for 10 months 
of the four years, attained ages 18 
through 22, is written ages 0 to 14. A 
payor clause providing waiver of pre- 
mium at death or disability of payor 








Facts will help you close “stallers.” 
Get the new Little Gem now. $2.50 singly 
from National Underwriter. 





may be included. Premium rates for 
several forms are: 
Ord. 20P. Fam. 
Life Life Ret. Inc. 
With With 20 Yr. Inc. 5 Yr. 20 Yr. 


Age Bonus Bonus End. at 65 Term Rider 


10 , S882 066. cette cess eee 
15 $14.45 24, SUDO «0.0%. pees 
2 15.92 3645 13.85 22.62 $ 8.32 $ 4.94 
21 16.27 26.85 43.94 23.36 8.37 5.03 
22 16.65 27.27 44.04 24.15 8.43 5.10 
23 17.08 27.70 44.14 24.97 8.48 5.17 
24 17.43 28.14 44.26 25.85 8.54 5.26 
5 17.86 28.61 44.87 27.19 8.61 5.35 
26 18.32 29.07 44.49 28.14 8.68 5.45 
27 18.78 29.57 44.62 29.15 8.75 5.56 
28 19.27 30.08 44.75 30.22 8.83 5.70 
29 19.79 30.60 44.89 31.37 8.92 5.86 
30 20.32 31.15 45.05 32.58 9.01 6.05 
31 20.89 31.70 45.21 33.88 9.11 6.26 
32 21.49 32.29 45.388 35.26 9.22 6.53 
3 22.13 32.90 45.57 36.73 9.34 6.84 
34 22.80 33.52 45.77 38.30 9.48 7.19 
35 23.50 34.18 46.00 39.99 9.62 7.58 
3 24.24 34.86 46.24 41.81 9.99 8.04 
37 25.02 35.58 46.50 43.76 10.39 8.56 
3 25.84 36.381 46.79 45.87 10.81 9.12 
39 26.72 37.09 47.10 48.14 11.23 9.76 
40 27.65 37.90 47.45 50.61 11.69 10.48 
41 28.66 38.78 47.87 53.34 12.17 11.26 
42 29.73 389.71 48.33 56.30 12.68 12.12 
43 30.86 40.70 48.84 59.54 13.24 13.08 
44 32.06 41.738 49.389 63.11 138.84 14.14 
45 33.84 42.81 50.03 67.05 14.50 15.29 
46 34.70 43.96 50.71 71.48 15.22 ee 
47 36.15 45.17 51.47 76.41 16.01 
48 37.69 46.46 52.30 81.94 16.88 
49 39.83 47.82 53.22 88.19 17.84 
50 41.07 49.27 54.23 95.29 18.88 
51 42.92 50.81 55.34103.39 20.08 
52 44.90 52.45 56.57112.76 21.28 
53 47.01 54.20 57.92 123.74 22.65 
54 49.26 56.07 59.42136.72 24.15 
5 51.65 58.08 61.06 152.31 25.78 
60 66.31 70.58 72.05 .... 36.60 
65 86.86 88.90 .... Pia 





National Fidelity Increases 
Single Premium Rates 


National Fidelity of Kansas City has 
increased single premium rates. The 
increase ranges from $75 on a single 
premium whole life at age 60 to $109 
on a single premium 15 or 20 year en- 
dowment at age 60. The increase at 
age 15 amounts to $99 on whole life, 
$101 on 15 year endowment and $95 
on 20 year endowment. At age 35, the 
increase is $97, $101 and $96, respec- 
tively on the forms. Rates are now be- 
ing quoted down to age 0 and to a 
maximum age of 60, as below: 


Whole 15 Year 20 Year 
Life End. End. 
345.37 $759.63 $676.86 
369.97 760.55 678.27 

97.46 761.42 679.59 
428.15 762.00 680.80 
463.44 762,84 682.90 
504.72 764.99 687.52 
551.86 769.32 696.06 
603.90 776.69 709.85 
659.50 788.16 730.32 
716.95 804.92 758.60 
774.30 827.93 794.82 





For accident and health sales ideas, 
use the Sales Section of the A. & H. 
Bulletins. Write The A. . H. Bulletins, 
420 E. 4th St., Cincinnati 2, Ohio. 


FRATERNALS 





Noted St. Louis Doctor to 
Address Medical Section 
at N.F.C. Meeting 


The Medical Section of the National 
Fraternal Congress will hear only one 
paper at its annual meeting in St. Louis 
Sept. 26 during the N.F.C. convention 


there. Due to conditions the directors 
were unable to secure any additional 
speakers. 


Dr. Julius Jensen of St. Louis will 
speak on “Precordial Pain.” He is a 
graduate of University of Copenhagen 
(1920); Medical College of England 
(1922); and has a Ph. D. in medicine 
from University of Minnesota (1929). 
He is cardiologist to Alton (IIl.) hospi- 
tal, St. Elizabeth’s hospital, Belleville, 
Ill.; St. Anthony’s Infirmary, Alton, and 
visiting physician to St. Louis County 
ee St. Luke’s and Barnes hospi- 
tals. 

Dr. C. M. Frye, Fidelity Life, is sec- 
tion president; Dr. B. P. Conway, Royal 
League, first vice-president who prob- 
ably will be advanced to president; Dr. 
E. E. Taylor, W. O. W., Denver, sec- 
ond vice-president, and James G. 
McGrath, C. O. F., Chicago, secretary- 
treasurer. 

There will be discussion of Dr. Jen- 
sen’s paper in the morning, and in the 
afternoon a round table discussion of 
selected topics and election of officers. 





Modern Woodmen Junior 
Drive Makes History 


All records of Modern Woodsmen 
were broken in the Julv-August juvenile 
production campaign. The total written 
was $5,914,700, or $500,000 greater than 
ever before in a similar drive. 

The total included $1, 155,200 of junior 
life and endowment insurance in perma- 
nent forms and $4,759,500 of junior term 
insurance. August written volume was 
$3,357,400, of which $666,900 was in 
permanent forms and $2,690,500 term. 
Of the term written 82% was on annual, 
semiannual or quarterly premium basis. 

Iowa under Manager Lyle Brown of 
Des Moines led with $766,200; Tennes- 
see, Manager R. L. Estes, Nashville, 
second with $567,000; northern Illinois, 
Manager C. A. Ortman, Kankakee, third, 
$507,500. 





Pennsylvania Drive Far Ahead 


Pennsylvania fraternals subscribed $6,- 
406,000 in the fifth war loan campaign, 











MANUFACTURERS 


COMPLETE BROKERAGE FACILITIES 


All Life, Endowment and Annuity Plans. 
Favorable Par. and Non-par. rates. 

Standard and Sub-standard risks. 

Facilities for handling large cases. 

Civilian Foreign Travel Coverage. 

Annuities — Single Premiums up to $100,000. 
Prompt and Efficient Service. 


INSURANCE IN FORCE, 


727 MILLION DOLLARS 


(Including Deferred Annuities) 
ASSETS, 241 MILLION DOLLARS 


LIFE 


HEAD OFFICE: 
TORONTO, CANADA 
Established 1887 


O. A. Kottler, recorder of Artisans Or- 
der of Mutual Protection, reported as 
chairman of the fraternal life division 
in the drive. They thus far exceeded 
their subscriptions in the third and 
fourth campaigns. Separate campaigns 
also have been conducted by various so- 
cieties for funds with which to pur- 
chase ambulance plants, general and 
convalescent hospitals, bombers, hospital 
trains, etc. 











Literature for Colhoun 


The committee promoting the can- 
didacy of E. Dudley Colhoun for trus- 
tee of the National Association of Life 
Underwriters has gotten out a pamphlet 
in his behalf. He is officially sponsored 
by the Roanoke Association of Life Un- 
derwriters and Virginia association. The 
facts about Mr. Colhoun are set forth 
in succinct fashion under the heads of 
association activities, national, state and 
local; personal history, business history 
and civic history. He is home office 
agency supervisor of Shenandoah Life 
and he has been in the business since 
1924. 





Milwaukee Cashiers Resume 


Monthly meetings of the Life Insur- 
ance Cashiers Association of Milwau- 
kee will be resumed on Sept. 12. Harry 
A. Unke, Stamm agency of Northwest- 
ern Mutual Life, host to the association 
this month, is the new president. 





Following a one-day illness, George 
Cecil Moore died in Toronto. He was 
managing director of Imperial Life of 
Canada. Born in Toronto in 1877, he 
attended Harbord College and _ studied 
advanced mathematics and actuarial sci- 
ence. About 46 years ago he joined 
Imperial Life and became managing di- 
rector in 1939. He was a past presi- 
dent of the Actuaries Club of Toronto, 
the Insurance Institute of Toronto, and 
the Canadian Life Insurance Officers 
Association. With Thomas Bradshaw, 
he was author of a. work on insurance, 
and was the author of several important 
papers on kindred subjects. 





The 


A. O. U. W. 


of North Dakota 


THE PIONEER OF FRATERNAL 
LEGAL RESERVE SOCIETIES 


Provides All Popular Forms of 
Life and Disability Insurance 


A True Fraternal and a Mutual 
Life Insurance Association 


Home Office—Fargo, N. D. 








“Since 1868”—the 
best in Life Insurance 
Service for Catholics 


CATHOLIC 


FAMILY PROTECTIVE 

LIFE ASSURANCE SOCIETY 

726 MW. WATER STREET MILWAUKEE 2, WIS. 
Whole Family Life Insurance for Catholics 
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Johnston Praises Private Insurance 


(CONTINUED FROM PAGE 2 








is almost unheard of. Improved engi- 
neering and frequent inspection service 
of insurance companies has reduced this 
type of accident practically to a negli- 
gibility, despite the strain imposed on 
machines by war. From 1913 to 1942, 
occupational death rates were reduced 
from 45.7 per 100,000 policyholders to 
23.4. While during the period from 1911 
to 1942 the nation witnessed a phenom- 
enal growth in automobile traffic and 
industrial activities, at the same time the 
general rate of accidental deaths were cut 
from 84.3 per 100,000 persons to 69.3. Life 
expectancy figures are a revelation of 
startling progress in human development 
—from the beginning of the century to 
1942 the average length of life of the 
American people rose fifteen and one- 
half years. 

“Naturally, other forces also have been 
responsible for the nation’s vastly im- 
proved health and accident standards. 
No exact index can be made of the in- 
surance industry’s contribution. But, in 
general, the record speaks for itself. 

“Insurance safety engineers have 
worked hand in hand with industry in 
developing accident-prevention methods 
to cope with constantly arising hazards 
of modern industrial life. With every 
means at its resource, the insurance in- 
dustry has campaigned to curtail fires, 
disease and accidents—through commu- 
nity and national drives; through news- 


papers, magazines and radio; through 
collaboration with public and private 
health and safety organizations. Insur- 


ance companies today are tackling the 
insidious problem of occupational dis-. 
eases—Silicosis, skin irritations, poisons. 
“War has emphasized and dramatized 
the vital value of the insurance indus- 
try’s work in fire and accident prevention 
and safety and health education. Mars 
is an insatiable god and demands man- 
power and materials to the limits of a 
nation’s capacity. Waste of human or 
material resources is deplorable’ in 
peacetime; in wartime, a form of second- 
degree sabotage. 
“A standing order of the day on the 





civilian front is conservation. When 
army, navy and manpower officials mobi- 
lized to attack the dangerous enemy of 
waste, it is significant that one of the 
first calls for cooperation was issued to 
the insurance companies and their con- 
servation agencies. Chiefs of federal 
agencies, military and civilian, have pub- 
licly praised the insurance industry for 
its invaluable aid in the prevention of 
fires, accidents and illness. 

“Conservation is production’s brother 
in arms. Americans are justly proud of 
the wartime success of their private en- 
terprise system—the system which has 
poured forth an avalanche of planes, 
tanks and ships to overwhelm the tyrant 
nations. Less dramatic, perhaps—not so 
easily pictured—but none the less added 
proof of freedom’s righteous power is the 
achievement of private enterprise in the 
conservation of our resources. 

“The insurance industry, however, is 
by no means disassociated with actual 
production, whether for war or peace. 
It is the stabilizing gyroscope of our 
American economy. Our vast transporta- 
tion networks, our sky-soaring buildings, 
acre-blanketing factories, our tremen- 


dous retail system, our labyrinth of 
mines and earth-piercing petroleum 
fields—all these brilliant segments of 


private enterprise that comprise the mo- 
saic of our nation’s unprecedented indus- 


trial power are obligated to insurance. 
Stabilizing Gyroscope 


“The business men who built America 
were actuated by the spirit of venture, 
by the chance to take a chance. And 
venture means risk. Venture means risk 
to the investor who provides the capital. 
Venture means risk to the manager and 
technician who provide their time and 
services. 

“In the spirit of venture, the business 
man looked ordinary risks squarely in 
the face and did not flick an eyelash. 
He knew that with diligence, intelligence 
and foresight he could overcome pre- 
dictable risks and meet the stern test 
of competition. But another kind of risk 
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Participating 


and 
Non-Participating 


Pacific Mutual representatives are equipped to 
place both Participating and Non-Participating 
Insurance. Thus, whatever may be the individual 
need or preference of the client; whatever may be 
the interest-earning trend of the times, the Pacific 
Mutual underwriter always is able to serve to best 
advantage. This distinctive feature naturally ranks 
high in the esteem of the career-minded under- 
writers who represent Pacific Mutual in the field. 


PACIFIC MUTUAL 
LIFE INSURANCE COMPANY 


(A CALIFORNIA CORPORATION) 
HOME OFFICE, LOS ANGELES, CALIFORNIA 
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THE PRAETORIANS 


Adult and Juvenile Policies on the Easy Monthly Pay- 
ment Plan, giving one the opportunity to budget his 
Life Insurance protection along with his other monthly 
bills. 







LEGAL RESERVE FRATERNAL INSTITUTION 
Organized in 1898 

Forty-Five Years of Insurance and Fraternal Service 

Home Office—Praetorian Building—Dallas, Texas 

















STILL CLIMBING! 


Through the united efforts of national, state and local offi- 
cers, members, and field representatives, local Woodmen 
Camps achieved a net gain of 846 members in July, for a 
total gain of 3,717 members so far this year. Insurance writ- 
ten in this one month boosted the Society's insurance in force 
more than $2,000,000 for a total gain of more than $1! ,000,- 
000 in the past seven months. 


WOODMEN of the WORLD 


Life Insurance Society 
OMAHA, NEBR. 
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Il [actuaries 


CALIFORNIA ‘ 


Barrett N. Coates Carl E. Herfurth 
COATES & HERFURTH 
CONSULTING ACTUARIES 


562 Market Street 437 S. Hill Street 
| SAN FRANCISCO LOS ANGELES 


———— 

ILLINOIS 

DONALD F. CAMPBELL 
DONALD F. CAMPBELL, JR. 


Consulting Actuaries and Public Accountents 
35 Years of Service 
Illinets 


100 North La Salle Street, 
Tel. State 1336 



































WALTER C. GREEN 
Consulting Actuary 
211 Wacker Drive 
Chicago 
Franklin 2633 

















HARRY S. TRESSEL 


Certified Public Accountant and 


ctuary 
10 S. La Salle St., Chicago 3, Il. 
Associates 
M. Wolfman, F. A. 1. A Frenklin 4080 


a y loscoviteh, A. A. I. A. 
. H. Gillette, C. P. A. 
L. J. Lally 


INDIANA 


Haight, Davis & Haight, Inc. 
Consulting Actuaries 


FRANK J. HAIGHT, President 
Indianapolis—Omaha 


























HARRY C. MARVIN 


Consulting Actuary 
221 E. Ohio Street 
INDIANAPOLIS, INDIANA 











MISSOURI 
CARROLL E. NELSON 


Consulting Actuary 


015 Olive Street, Saint Louis 
Central 3126 




















NEW YORK 
Established in 1865 by David Parks Fackler 
FACKLER & COMPANY 


Consulting Actuaries 
6 West 40th Street 
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Consulting Actuaries 
Auditors and Accountants 


Welfe, Corcoran and Linder’ 
116 John Street, New York, N. Y. 














PENNSYLVANIA 


FRANK M. SPEAKMAN 
CONSULTING ACTUARY 
Associate 
E. P. Higgins 
THE BOURSE PHILADELPHIA 











existed:—the unpredictable hazards over 
which he could exercise little or no 
control. 

“What if a fire consumed his business, 
wiping out all investment, resulting in 
total loss? 

“What if an explosion occurred which 
shattered his business and also held him 
liable for injuries sustained by his em- 
ployes? 

“What if a 
appropriated a 
sum of money? 

“What if death 
irreplaceable brain 
agement? 


employe mis- 
irreplaceable 


dishonest 
large and 


often 
man- 


destroyed the 
power at top 


Unpredictable Hazards 


“These unpredictable hazards and 
many others’ represented risks’ that 
would make any investor stop to think 
twice and dampen the enterprise of the 
boldest. However, much of the risk 
could be eliminated from these hazards. 
In common with other business men, he 
could pool the hazard and spread the 
risk. The name for such a risk-removing 
procedure of course, was insurance. And 
insurance did not fail in its responsi- 
bilities. We have as evidence the most 
convincing testimony on earth. The tes- 
timony that is America, and the achieve- 
ments we enjoy today. 

“Insurance in action is a case of en- 
terprise begetting enterprise. The in- 
surance industry itself is an inseparable 
segment in the mosaic of America’s 
economy of competitive capitalism. The 
world’s greatest security system is the 
typical American achievement of men 
with imagination and initiative who 
dared to venture. No other system 
would have possessed the versatility and 
flexibility necessary to take in stride the 
breathless technological changes evoked 
by the machine and power age. No other 
system could have so quickly adapted its 
services to the lightning developments 
of history’s swiftest-moving era. 

“Typical of the American people’s be- 
lief in security by their own initiative 
and thrift is the $140 billion of life in- 
surance held by some 68 million people 
as a protection against the unknown 
hazards of life which might otherwise 
create social and economic chaos with 
the families of the nation. In keeping 
pace with the increasing needs of our 
changing times, the casualty and fire 
lines have experienced remarkable 
of world war I 


growth. From the end 
to the present, casualty volume soared 
approximately 360% while fire writings 


were doubled. 

“Great as our private security system 
is today, tomorrow it will inevitably rise 
to new heights of accomplishment and 
public service. Post-war trends indicate 
clearly an unprecedented peacetime ex- 
pansion of business and commerce. An- 
ticipating those trends, insurance re- 
search experts are charting plans to 
meet the challenge of the new industrial 
frontier of the future. 

“America’s grown-up merchant fleet 
will sail the seven seas protected by 
marine insurance. Millions of automo- 
biles will roll from assembly lines, call- 
ing for a commensurate increase in 


Life Conventions 


Sept. 7-9, International Association of 
Insurance Counsel, Chicago, Edgewater 
Beach Hotel. 

Sept. 11-15, National Association of 
Life Underwriters, Detrott. 

Sept. 11-13, Insurance Section, Amer- 
— Bar Association, Chicago, Medinah 
Clu 





Sept. 11, Insurance section National 
Tax "nea St. Louis, Jefferson 
Hotel. 


automobile liability insurance. New post- 
war homes by the millions will be pro- 
tected against fire, theft and other haz- 
ards by the insurance industry. Aviation 


insurance will soar with the rapid 
growth of air transport. Millions of our 
fighting men now dream of the time 


when they can return home to the nor- 
mal business of settling down in peace- 
ful pursuits and raising their families, 
families provided security by life insur- 
ance. Private capital will replace gov- 
ernment ownership of thousands of war 
plants and demand the proved protec- 
tion and services of private insurance. 
The insurance industry is prepared to 
meet this post-war challenge as it has 
always met the challenge of our chang- 
ing times. 

“While this is frankly and obviously 
a tribute to the insurance industry, it is 
not a pollyanish attempt to picture the 
industry as having a perfect record. Mis- 
takes have been made by insurance as 
they have been made in all fields of hu- 
man endeavor. The history of mankind 
relates only one perfect human record 
—and that story had its ending and be- 
ginning almost 2,000 years ago. But the 
high principles of the insurance indus- 
try, as a whole, are such that seldom 
are the motives or operation of an in- 
surance company questioned, for the 
industry today is essentially one of un- 
questionable integrity, its leadership 
characterized by business -men of hon- 
esty and courage. Only under such lead- 


ership could the industry survive. And 
under such leadership, insurance will 
surely march without hesitation in the 


” 


parade of America’s unceasing progress. 


Miss Nellie Morrissey, 79, agent of 
New York Life in Chicago for 30 years, 
died in St. Ann's home at Techny, III. 


Walter H. Eckert, 64, senior member 
of the Chicago law firm of Eckert & 
Peterson, died at his home in Hinsdale, 
Ill., Monday. Aside from his corpora- 
tion and general practice he specialized 
on insurance law. He handled largely 
the legal work of the Life Insurance 
Association of America in Chicago and 
Was general counsel of the Federal Life 
of Chicago. He was also general coun- 
sel and director Franklin Life of Spring- 
field, Ill. He graduated from North- 
western University. He was formerly 
chairman of the Legal Section of the 
American Life Convention and for some 





time was secretary of the Chicago 
Insurance Lawyers Club. 

Alexander F. Gillis, Provident Mutual 
Life, Newark Agency, paid for as much 
in the first eight months of this year as 
for the entire year 1943. 
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With an Eye 
to the Horizon 


“Hopefully, every American home 
looks ahead to complete and final 
victory soon. Then will living take on 
a new meaning. 


“At that same time, the institution of 
life insurance will begin to play an 
even greater part in promoting security 
and encouraging progress: 


““Meanwhile, our company is pledged 
to carry on, working day and night 
servicing its own business, and cooper- 
ating with other agencies in achieving 
the immediate objective of winning 
the war. And simultaneously, each 
member of our organization remains 
vigilant so that he may fulfill all his 
personal wartime obligations to his 
country and to his neighbors. 


“It’s a big job with many problems!” 


THE PROVIDENT 
LIFE INSURANCE 
COMPANY 


BISMARCK, NORTH DAKOTA 





Portland, 
Ore. 


Western Office: 
208 Platt Bidg. 
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the character and ability of the men and 
women comprising its field organization... 


and by the integrity of its management. 
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a life insurance company distinguished by 
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*Prospects for Insurance furnished through a 


Proven System. 
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CHARLES J. MESMAN, Superintendent of Agencies 


Pan-American Life Insurance Company 


CRAWFORD H. ELLIS 
President 


New Orleans, U.S.A 
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POST-WAR 
PLAN 


Everybody is plan-conscious now. From 
the press, the radio, the speakers’ platform 
and the halls of Congress are pouring an 
increasing volume of post-war planning 
discussions. Never before have life insur- 
ance men been so well fortified by public 


acceptance of an economic principle. 


Fidelity agents are meeting this quick- 
ened public acceptance with a complete 
kit for post-war and life-time economic 
planning —the latest addition to which is 
non-medical for juveniles, full insurance 
down to age 5, payor benefits 10 age 15. 


Issue age for graded benefits, 0 to age 4. 


Favorable reputation gained through 
sixty-six years of fair dealing has steadily 
strengthened Fidelity’s relations with insur- 
ance buyers in thirty-six states. Fidelity 
forges similar bonds with its agents by 


maintaining the common touch. 


The background of Fidelity progress is 
briefly sketched in its booklet, “The Com- 
pany Back of the Contract”. A copy will 


gladly be sent to anyone interested. 


INSURANCE COMPA 
PHILADELPHIA 
E. A. Roberts, President 
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The Colonial Guest House 
Mansfield, Ohio 


A few weeks ago about thirty representatives of The Equitable—guests of Agency Manager Harry Chipman and District Manager J. T. Shook—held a meeting, at the 
Colonial Guest House on the outskirts of Mansfield, Ohio. The most significant thing that occurred was not on the formal program. Quoting Agency Manager Chipman: 


"We drove up to this beautifully kept suburban home which had the appearance of being a small farm with a house of Colonial design, recently rebuilt and newly 


painted. The grounds were attractively laid out. On entering the house, we could see into the large dining room where the tables were spread with banquet cloths. Every- 
thing seemed to be new, clean and shining. 


"We were served a most delicious chicken dinner. Before we had finished, a small, middle-aged woman came by our table to see if everything was satisfactory and 
District Manager Shook introduced me to her. | complimented her on her wonderful food and nice surroundings. Her reply was that The Equitable was responsible for it 
all. Then she went on to say that she was thrilled to have The Equitable organization out there for dinner, and that she was making an extra effort to have everything nice 
for us. She said that her husband passed away last January following ten years of total disability during which time he drew disability benefits from the Society. She told 
me how grateful she was to Mr. Shook who advised her in the kind of settlement she should take. Part of the proceeds were set up on a monthly life income basis for her. 
The balance of the money was taken in cash which she used to remodel the home as we saw it. Thus she has been able, by catering to such groups as ours, to supplement 
her income and occupy her time. 


“| remarked to her that | had come up from Columbus to make the Life Insurance talk to the members of the Mansfield District, but | felt she was the one who 
really should make the speech. She said, ‘Well, | can certainly make a speech about The Equitable, when it comes to telling folks how the company treats its policyholders 
and beneficiaries.’ It seemed to me that it was a most fitting place for us to held our District Booster Meeting." 


THE EQUITABLE LIFE INSURANCE SOCIETY 


OF THE UNITED STATES 


393 Seventh Avenue, New York I, N. Y. Thomas |. Parkinson, President 








